IICMR

Audyogik Tantra Shikshan Sanstha’s

e

Institute of Industrial and Computer Management and Research (IICMR) &[ IQAC

Approved by AICTE, Permanently Affiliated to SP Pune University, N /4
A

Recognized by DTE, Government of Maharashtra, NAAC Re-accredited

Criterion5- Student Support and Progression Key

Indicator - 5.1 Student Support

4 A

Metric 5.1.3

Percentage of students benefitted by guidance for
competitive examinations and career counseling
offered by the Institution during the last five years

L v




Metric 5.1.3
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Year wise report of Program of Guidance for Competitive
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Date: 7.12.22

NOTICE
Kona Kona Shiksha Program
NISM Value Added Certification

Academic Year 2022-23

This is to inform all MBA Second Year and first year students that
(division: 1&2) your Value added certification of NISM will be carried
out in the auditorium according to following schedule

Date of Event:

Batch 1 MBA First Year (both divisions)

Day & Date: Monday, 26th Nov. 2022 and Tuesday, 27th Nov. 2022
Venue: ICMR Auditorium

Timings: 9.30 am to 5.30 pm

Number of Students: 120

Batch 2 Second Year (both divisions)

Day & Date: Wednesday, 28th Nov. 2022 and Thursday, 29th Nov. 2022
Venue: IICMR Auditorium

Timings: 9.30 am to 5.30 pm

Number of Students: 80

Prepared by Verified by

tbacbzi 4

-
{ TD
Mrs. Swapnisha Khambayat Dr. Vin‘rgct Bhelose

Approved by

/
Adv) Manisha Kulkarni

NISM - Coordinator/ﬁ__@"f Academic Coordinator/ﬁﬁ HOD
/f‘ /5.\‘”‘"—":\:{9 J\\
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Value Added Certification

Report of
Certificate course from National Institute of Securities Management

Academic Year 2022-23

Introduction:

Earning is indispensible task and an inevitable outcome of any graduates program. In due
course of time individual earns and manages the own income and expenditure. Having kept
this in mind IICMR MBA students should earn more and enrich themselves about
incremental gains from securities market. With these purposes in mind, MBA@ IICMR
organised the two days NISM certification for each (first and second) year students.
Our envisioned director Dr. Abhay Kulkarni, the academic guidance team granted the
direction and content of the program well in advance and so further students were
communicated about it.
MBA@ IICMR student got the feast of knowledge and certification in the Merry time of
Christmas days. All MBA students will get the certificate from National Institute of
Securities Management.
About the program and certification course:
Objectives:

1. Creating awareness of personal finance and awareness of pre-requisites for

investing in securities markets.

2. Understanding of precautions and awareness of risk involved while investing in

securities
Markets
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4. To make the future ready in terms of employment opportunities in financial service
industries.

NISM Certification offering institutional tie up MBA@IICMR :

This is educational initiative taken up by SEBI in association with Kotak Securities.

The program is known as Kona Kona Shiksha Program.

Under this program following modules are included with two assessments out of which one
will be prior to start the program and one is after the course completion.

This was a 2 days program of 10 hours of instruction from their faculty. The representative
faculty was Mr. Rohit Warman. He has completed CWM from American Academy of
Financial Management and has the degree of MBA, IT and IB in his name. He is Credit

Research Analyst and Financial Planner of Standard Board. He has got 14+ years of
experience as a lead trainer.

He guided on following topics viz. Importance of Investment, Financial Investment

Opportunities, Process & Pre- requisites to invest in Securities Markets, Investment in

Primary Markets, Investing in Secondary Markets, Introduction to Mutual funds and ways to

invest in them, Precautions while investing in Securities Markets, Career in Securities
Markets.

The program was successfully completed from 26™ of December to 29" of December for

both batches respectively.

Pune - 411 044
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Image: Faculty Delving with Excel sheet and SEBI's websites showing the relevant content to
students

About the program:

Program is composed of eight comprehensive sessions which were done as follows,
» Session | — Importance of Investment

» Session Il = Financial Investment Opportunities

» Session lll — Process & Pre- requisites to invest in Securities Markets
» Session IV —Investment in Primary Markets
* Session V — Investing in Secondary Markets
* Session VI = Introduction to Mutual funds and ways to invest in them

= Session VIl - Precautions while investing in Securities Markets

* Session VIII = Career in Securities Markets

MBA@IICMR_VAC_NISM_Report_2022-23
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Among those, | to IV were done on day 1 of both batches respectively and they were followed by V
to VIII.
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Image: Students of first and second year respectively attending the session

Feedback:
According to students the content received from the program was feast of knowledge. The delivery

was very good and students remained attentive as they need to focus on exam ples as well as excel
sheets and formulae shown by faculty.

MBA@IICMR_VAC_NISM_Report_2022-23
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Date :
MBA First Year Academic Year 2022-23
Attendance Sheet
Batch. 1
Sr. No Name of the Student Signature
1. ADARSH DUBEY Aol
2. ADITYA PRASAD GURAV Apuenr
g, ADITYA SHIVPRASAD ARSUL C
4. ADITYA TIWARI G2
5. AKANSHA SURYAWANSHI BfounStd
6. AMAN ASWALE pS.powalk
7. ARVIND KUMAR GUPTA Bv,, 4
8. BHAVESH SHIVAJI CHAVAN dehana O
9, BHAVIK DHARMENDRA JAIN Wzl 2
10. BHAVIK VERMA
11, CHIRAG MANOJ KADAM [Pz
12, DARSHA SUNIL SALVE St
13 DEEPIKA PANCHAL
14, DNYANESH VINOD BHIGWANKAR
15, EKATA RAKESH MAHADIK
5 16. HARIOM SINGH GOUD

17. HARSH MAHAJAN
18. JYOTI JANARDAN HELODE
19. KARTIK VIJAY KHANGAR
20. KRUNALI SANJAY TAKALE
21. MAHESH PRALHAD SHINDE
22, MANISH SINGH CHAUHAN
23. MANISHA GAHANE
24, MEENAKSHI BRAIRAMAN MISHRA
25. MILAN RAMJIBHAI DABHI
26. MUSKAN ASHOK PATHAK
27 NIDHI NIRALKUMAR AJAGIYA
28. | NISCHALSINGH et Womaa
29. | OMSUNILJADHAV/ /7

!i’ 3 l'( ngd'<
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30. PARVEZ ALIYARKHAN PATHAN
31. PAYAL GUPTA L

32. PRASAD CHANDRAKANT WAGH -

33. PRASAD SURESH CHAUDHARI P
34, PRATIBHA RAMLALSINGH KUSHWAHA PR

35. PRATIKSHA PRAMOD MAGDUM ~ Phygm
36. | PRATIKSHA RAIKUMAR SATAV _(hatov
37. PRAVEEN KUMAR N ot
38. PRITAM ANIL SHINDE e
39. RANJANA RAI Claas

40. | RITIKA RANJAN Lt~
41. RUSHIKESH CHIPADE Rus\aitesta
42, SAGAR DHANANJAY ASUTKAR R

43, SAHIL GAWDE AL —
44, SAKSHI SANJAY TOSHNIWAL N’
45, SAKSHI VILAS DAGA ~Aly010
46, SANIYA PANDEY Sy g
47. SAYLI PRAKASH LIHE i
48, SEJAL KESHWANI LN —
49, SHRUTI GANESH PATIL _=hotet]—
50. SHUBHAM RAMCHANDRA GOLE ol

51. SHUBHAM RAMESH NERKAR ,

52. SHUBHAM SURESHRAO MOHALE =Shyolale
53, SHUBHAM WANKHEDE A
54, SIMRAN NARENDRA NAIK o /.
55. SIMRAN VIJAY SANGTAN] SN
56, SUDARSHAN SURYAKANT JADHAV S

57. SUYASH SANDEEP TELI B,
58. VITTHAL DNYANDEV BAJGIRE LA

59. VIVEK BHIKHUBHAI MAKVANA =

60. VIVEK SHARAD CHOUDHARY Qowly

61. YOGESH MARUTI MATKAR

Sh
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Date :
MBA First Year Academic Year 2022-23
Attendance Sheet
Batch. 2
Sr. No | Name of the Student Signature
|__| ADITYA BHARAT PATIL Gritptisy —
2. | ADITYA KRUSHNARAO RAJGURE . AXR,
3. | AHAAN AMAAN REYAZ AHMAD (fhos?
4. | AKASH ARUN SIRSAT —fuaxh
5. | AKSHAT JAIN Aesha
6. | AKSHAY KATTE Bl eo
7. | AMAN KUMAR SINGH Pman
8. | ANUPRIYA RAJ L
9. | ANURAG HARSH PANDEY fvuraa P a"ogg
10. | DEEKSHA SHUKLA Dectrre,
11. | DEVANSHI JAISWAL Devaud-
12. | DIPESH DIPAK RANE s,
13. | DNYANRAJ TUKARAM GADHAVE T
14. | GANESH LAXMIKANT WAGH Cearel—
15. | GOPAL MADHUKAR HUGE -6(/(({2&/
16. | HRITVIK SHRIVASTAVA
17. | JAGRUTI SHRIDHAR DIGASKAR % S0l
18. | KAJAL PRASAD TELI Kedd
19. | KAJAL VIRENDRA SINGH ATl .
20. | KHUSHI SAHU \Owt\on_—
21. | KRISHNA ANTOBA CHAME kishma
22. | KUMAR SHANU Kuinas shauy
23. | MAANYA KESHARWAN| VY
24. | MANALI GUPTA
25. | MARUF MAHAMADRAFIK MANGURE
26. | MITALI KISAN KAPSE
27. | NITHIN CHANDRASHEKHAR UNIN _____
28. | OMKAR GOVIND MESTRY 3*/“,__‘333“
29. | PRAMOD RAVINDRA BELDAR / K

( wigdt.

A A




30. | PRANALI RAIU MAHAJAN R
31. | PRANAV VINODBHAI AJUDIYA @2\
32. | PRATIK DILIP CHAUDHARI Vsl
33. | PRINCE RAMESHBHAI BALDHA A

34. | RAHUL RAJENDRA SUNKALE Wt halS

35. | RAJRATNA SUDAM DHAGE lgssip

36. | RATAN MANE (a8l

37. | RHUTVI MAHENDRA GAWAI ]

38. | RISHAV AGARWAL Dy shaV

39. | RUTUJA JINESHWAR SAMBHUSHETE A

40. | RUTUJA RAUT L2

41. | SACHIN KUMAR SHARMA £ et NP
42. | SACHIN KUWAL “ Kook -
43. | SACHIN TAMBE Qee~A
44. | SAHIL PATIL —=—clAff
45. | SAKSHI PARATE T feals

46. | SANJANA SURESH GANVE Ao —
47. | SANJIBITA SANJIT MALICK AN —
48. [ SHAEN MOHAMMAD SHIKALGAR S
49. | SHARDUL RAJESH ADMANE Y st o, o
50. | SHIVANI ANIL YADAV 0 A
51. | SHIVANI DNYANDEO POL =06~ .
52. | SHOBHNA KUMARI ShabrOr .

53. | SHREYA GULLEKAR Qg et -

54, | SHRUTI ABASAHEB SARODE il
55. | SHUBHANGI VERMA Gy —

56. | SNEHA HIRDESH CHOUBEY (X

57. | SNEHAL SANGRAM NILPATREWAR V=™
58. | SUSHMA KUMARI Al
59. | UNNATI LALIT JAIN ~@iuin
60. | UTTAM GANDHI 0L
61. | VISHVJIT RAJANBHAI SURU —
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Date: 9/12/2022

NOTICE

MBA-2" vear Gemester-111_2022_23

Employment Enhancement Program: Session 1

This is to inform all MBA II year students that the first session of EEP is
scheduled. Details of the session are as follows:

1. Session Topic — Psychology of Crganisation in Recrurtme nt
2. Resource Person — Mr. Pradeep Nair
3. Date — Saturday (10/ 12/2022)
4. Time - 3.30 pm to 5.30 pm.
5. Venue -Auditorium, IICMR
6. Note — Attendance is com pulsory.,
All students should be in formals.

P .
repared by: Approved by:

. i e )5 |
v : ;
Ms. Pooja Nalawade Dr.(Adv.) Manisha Kulkarni X Dr

EEP Coordinator : . HOD , MBA@IICMR Diré\gg?yé(gﬁgmi
) !

Ref.: ICMRIMBA 2022-2023/EEP-2022/1
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MBAGIICMR

Date: 12/12/2022

REPORT

1. Title of the Activity: Employability Enhancement Programme- Psychology of
Organization in Recruitment

2. Date & Venue: Dec 2022. MBA@IICMR had organized its first Employability
Enhancement Programme (EEP) 2022 for Second year MBA Students.

Time: 1:30 p.m. = 3: 30 p.m.

3. Outcomes of Activity:

1. The students got to know about the new recruitment trends in India, how they
should structure their CV's, how to prepare for interviews, what is recruitment and
why do companies recruit, organization development, organization development
process, organization analysis, performance appraisal, E-mail, and business
etiquettes

4, Description of the Study:

This was first EEP session conducted by Mr. Pradeep Nair. The session consists of
various things that are required to consider for the journey from campus to corporate.
The main take aways from the session were C V & Interview Prep, Recruitment Process,
Organizational Development, Training & Development, Performance Appraisal. The
session started with new recruitment trends.

Ref.: ICMR/MBA/EEP-2022/1
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5. Assessment of the Activity Outcomes:

Students got the knowledge of what is the correct format of CV, how to prepare for
the interview, tips for the attire and virtual or phone interview, business etiqustiss,
how their body language should be during introduction and how to create a2 lasting
first impression. students were engaged in the session. Trainer solved their queries.
Students got a better picture of their journey for campus to corporate and how they
should prepare themselves for corporates.

Feedback:

The Feedback was very good. Students learnt the skills of giving online interview and
writing mails effectively. Students rated the session on the basis of Relevance of the
Topic, the context of Program, Quality of Content, Delivery of Content, Interest
Generated by Speaker and the Overzall Opinion about the Spezker. The rating from
students stood between 3 to 5. Overall, it was a very good and useful session. Studants
were happy with the delivery and wanted more sessions from the speaker.

Ref.: ICMR/MBA/EEP-2022/1
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Suhmitted to:

Ms. P~ “!'~lawade Dr. Adv. Manisha Kulkarni Dr.' Abhay Kulkarni

EEP C3rdinator HCD , MBA@IICMR Director, IICMR
Ref.: ICMR/MBA/EEP-2022/1
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Attendance Sheet
MBA I Year Div. 2

FEC M

Name of the Activity: _ = &¢ ). Date: 10 /12./2022-
Sr.No. | Name of student Signature |
1 | Aditva Ankush Nevrekar ] !
2 | Aishwarya Raju Dadmode |, L@:’o{gﬁ_‘_{f_ 1
3 | Ajinkya Gajanan Mahulkar ‘ q) ) —
| \I/*"/ |
4 | Akshay Sanjay Kothawade |
5 | Anjali Amol Bhavsar i i F

' Ankush Bandu Gawande

6 _
7 | Anuja Nitin Pawar ] Pﬁﬁgf}f’ - ‘ I.
8
D

| Avush Ramesh Dzhake | |
' Bhavesh Sharma '

10 | Chaitanya Rajesh Modak | (el

11 | Darshana Pramod Thakare ‘ |

12 | Diksha Arun Naitam

Q\‘“ “ll-:;’;;, ! Qﬁmpu'ﬁ‘
13 | Gaurav Gopal Chhetri A A &S &S
. : :-;J /_\\c’g ‘ s ’/“-e_ﬁ'%‘?.‘s
14 | Gaurav Lalchand Chaudhari (g ( Ngd \ ! ( z ( \g 5‘
= FPTELLL 3 b= = |
\ 2 PunBmastanes e ] = |
15 | Jayesh Sanjeev Ghongade %\ /3/ | ’G&;QAC g J
| . . R \::;:'. .:\;.-_._--'/_ds"-ﬁ | .-;JJ: .‘9'\.,_____/’%%‘5-}, |
16 | Jayshri Tulshiramji Nasare o % O :! Y« W |
17 | Kiri Dilip Patil |
18 | Kiri Shete A - |
|

19 | Krupali Prakash Wani

20 Kunal Girish Bantode

|
21 | Mayuri Pachghare |

MBA@RIICMR/2021-22/




Sr.No. Name of student

Signature

22 | Meghana Prabhakar Lohekar

23 | Milind Raosaheb Patil

24 | Mokshada Ashok Patil

25 | Nelson Jeevankishor Bara

26 | Piyush Vijaykumar Bhardwaj

27 | Pranav Rahul Janrao

28 | Pranitha Prashant Nair

29 | Pranjal Sanjay Chaudhari

30 | Prasad Mahadev Naikwade

31 | Pratiksha Shivaji Katpure

32 | Prerna Sunil Mchetre

33 | Pritamkumar Bhanbheru

34 | Privanka Kailas Rane

35 | Puja Rajendra Kapure

36 | Rahul Purushottam Niranjane

37 | Raj Pradeepchandra Varma

38 | Rajeshwari Kishor Waghela

39 | Rohan Anil Yadav

40 | Rushabh Sanjay Sirsat

41 Sachin Vishwambar Musale

42 | Sakshi Dnyaneshwar Gawande

43 | Saurabh Anup Chaudhari

44 | Sharvila Gurudas Bhondve

45 | Shashi Onkarsingh Rana

46 | Shivaji Parmeshwar Kaure

47 | Shivani Mohan Kalbhor

48 | Shraddha Rajkumar Kanhere

MBA@IICMR/2021-22/




Sr.No. Name of student Signature

49 | Shreyash Vijay Patil

50 | Siddhant Nitin Bhalckar

51 | Siddharth Vijay Narvekar

52 | Sonali Ratnakar Gaikwad

53 | Sushant Sambhaji Chavan

54 | Swapnil Mahadev Motipavle M,

55 | Vaishnavi Mahendra Girigosavi &‘m%wu ]‘

56 | Vikas Sudhamamal Dodani J i LZ,,Q&) 2
/"_

57 | Vishakha Moreshwar Talele

58 | Vishal Parshuram Kale

59 | Yash Parate

e
( MBA@IICMR/2021-22/

______/___—__—/_//—J
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Attendance Sheet
MBA I Year Div. 1

Name of the Activity: _ EC P I Date:jo [12/2022 |
rSr.Ntl- Nmn!pul'shuh-nl._j__:‘_“_ :’ _ i _Hil.{.llsl{llr_(!_ e | J
1 | Aanchal Sharma |
2 | Aditi Sharma I *l\MWw _,,-;r‘y )
3 | Akash Suresh Joshi ) d «%‘é“f/‘o__ |
i 4 | Amey Pradip Nakhawa @J’w Pl
5 | Aniket Sharma Cholpte— J
6 | Apoorvi Dabi @lﬂ*\b |
7 | Argha Bhattacharjee mz\_\r _t: ﬁ? ’-_":‘:“6 - .
8 | Ayushi Loshali A%I_L’LM ‘ |
9 | Bhumika Ashokbhai Lathiya
10 | Chitra Gururani l ’g;_if_’ggflg-&-_ )
11 | Deblina Biswas /@ E’)E,gugo_x .
12 | Devanshi Gurjar
o 13 | Disha Sheshnath Rai Ny | |
& P
14 | Fena Jagdishbhai Makadiya
15 | Gaurav Rajkumar Rathi C&F,@)ﬂg;{__— |
‘ .
16 | Harpreet Kaur &ﬁ : _
17 | Harshal Nandkishor Desale - i
18 | Hrishikesh Saggam W '!
19 | Hrushikesh Virbhadra Dumane Dﬁbx%
20 | Jay Prakash Kale (W) i
21 | Jemin Kanubhai Vekariya m 2 lchzfzm |




Sr.No. Name of student “"i’—'-'lf’_'"””“m _j

\ 22 | Jyoti Shyamdasani

23 | Kalyani Ravindra Belhe

24 | Karan Ramesh Pardeshi

25 | Kiran Gurmukh Nathani " __@éﬁ%——

26 | Koustov Bhowal /@w

|
27 | Madhurima Batabyal - J‘

28 | Mitali Veerkumar Shinde &N/&y

29 | Mohd Shoaib Khan

30 | Muskan Vijay Gupta W’ , "

C , 31 | Navneet Umesh Kumar Singh

32 | Nayan Chetanbhai Gevariya W

33 | Nikunj Sutarwala - 5 :
34 | Palak Sharma //é -~ |
35 | Poonam Tanaji Patil e |

36 | Pragati Girish Malang

37 | Pranav Rajendra Joshi |

38 | Pranay Santosh Pawar fran |i
39 | Pratik Parshuram Pawar ﬁjffg IJ
< .

G 40 | Priya Ojha "f_,% : i
- 41 | Purvi Padiyar @;L,E’I_)/ I|i
42 | Purvita Rajendra Shah w/’ i
43 | Rishabh Raju Raut

44 | Rutuja Santosh Shinde g_@;}iﬁ ii
45 | Saba Sheikh Sgg.g, |

46 | Sakshi Suparvbhai Patel gggbﬂ'luy,ﬂ
47 | Samruddhi Mishra

@Q‘l’m‘%
48 | Saurabh Shankar Ghorpade /&7 N3\

l?’
| 2] o \2\ [z
MBA@IICMR/2021-22/ \sé Pune-411044 | =
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"\lNu _ : __: :____ Nm_m.' of student ] Signature
49 .l\ah Veer Qouald .
_ _5{1 \hun/tc Im;)az Parka 3\9&_#___#
51 \hl\"lll}:l—N‘-lllldl.()““(v.s—/“) " — |
§2 -'~.hl\f.m|th 1@@5@&1?;“ - F{%{_—-—i
‘; \hl |I;; u»hvn_l lar ln:tlz_
54 | Shubhada Krishnarao Pawar ﬁgﬁ-’;‘?ﬁ-'
55 | Sonali Krishna Patil @
56 _Srulhi Sudhakaran Madathil :
57 | Sumit Kumar Sharma ﬂfl,f \@Mo\ |
58 | Sushama Satish Chhatraband @9}\(’
59 | Tirth Rajendrakumar Andarpa T, ¥. A)_«ig__ A
60 | Trishna Prakash Ambade Hm boLfE%
61 | Vin Niteshbhai Tala ),Le%:
62 | Yash Bordia @3—__
63 | Yashashree Anil Devapure W
64 | Yashika Sanjay Jain (W) o B
€3 Senkesf Lo kam _ﬂ{;
66 Peivtom famert Grorknewu,

MBA@IICMR/2021-22/
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MBA@IICMR

Date: 15/12/2022
NOTICE

MBA-2"? vear Gamester-I1II_2022 23

Employment Enhancement Program: Session 2

(2 This is to inform all MBA II year students that the second session of EEP is
scheduled. Details of the session are as follows:

1. Session Topic — Conceptual Clarity and Expression for Management
2. Resource Person — Mr. Yatin Pendse
3. Date — Saturday (17/12/2022)
4. Time —2.30 pm to 30 pm.
5. Venue —Auditorium, IICMR
6. Note — Attendance is compulsory.
All students should be in formals.

Prepared by: Submitted to: Approved by:
Ms. Pooja Nalawade J{Dr.(Adv.) l@nisha Kulkarni g( Dr. Ait/f}way Kulkarni
EEP Coordinator HOD , MBA@IICMR Director, IICMR

Ref.: ICMR/MBA 2022-2023/EEP-2022/2
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Attendance Sheet
MBA I Year Div. 1

Name of the Activity: £€P 2 Cenwplaoat Aoy & Expre,Pater 157 /12-/20 2

£ e annganT

| Sr.No. | Name of student  © Signature
1

| 1 | Aanchal Sharma

[ 2 |l Aditi Sharma

{ 3 ; Akash Suresh Joshi

4 Amey Pradip Nakhawa

|
| 3 Aniket Sharma
|

6 \pnm‘\ 1 1)'1b1

7 ' Argha Bhdlldthdl‘]LL

N Avushi L m]mll

9 Bhlll]]ll\d \shnkhh.n [athiva

| 10 | Chitra Gururani

—_—
—_—

12 | Devanshi Gurjar

— i .  Managg
I 13 ;I)ls!mShcshnmh Rai ﬁw \

b
14 I ena Jagdishbhai Makadiy: é: Nigdh ‘ ,;\
= 2 TN LI
| 15 | Gaurav Rajkumar Rathi \%\P”ne :;‘;}
| \Iuﬂ\_/i
16 lLuplcm Kaur ‘{npm % i

: 17 ll.n\hal Nandkishor Desale

| 18 llrmhlkcsh Saggam

19 | Hrushikesh Virbhadra Dumane

5[____._
|

20 |lJay p{'d}\d\h }\alc{\\)

p
P
A
P
A
P
r
P
A
P
| Deblina Biswas -
i
P
A
A
A
A
%
P
A
P

i lumn }\annhha] \ d\.m\.l

| S N D

MBA@IICMR/2021-22/¢€P L
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4 I\amn R.lmuh l’aulcshl

Sr.No. Name of student Signature
22| Jyoti Shyamdasani
23 lml\am Ravmdm Belhe
2

1\11an Gurmukh Nallmm

26 Koustm’ Bhowal

27 | Madhurima Batabyal

Mitali Veerkumar Shinde

29 | Mohd Shoaib Khan

30 | Muskan Vijay Gupta

31 | Navneet Umesh Kumar Singh

32 | Nayan Chetanbhai Gevariya

33 N11\un| ‘)ulal W .ﬂd

34 l dld'l\ bhalma

33 I’uondm Idlhl]l l’dll]

36 Pragati Girish MalanL

37 | Pranav Rajendra Joshi

38 | Pranay Santosh Pawar

39 | Pratik Parshuram Pawar

40 | Priva Ojha

41 | Purvi Padiyar

42 l’ur\'ilu Rajendra Shah

43 l\l\]hlbh Ram Raul

44 | Rutuja Samosh ShlllLlL

ﬂ c,ompure;\

56“

45 | Saba Sheikh

"46 Sakshi Suparvbhai Patel &,

47 Samruddhi Mishra

¥ wow?

N

48 | Saurabh Shankar Ghorpade

% D-.,Dp-g"o“b*op3"0‘0‘@‘0?‘9‘@*03:},‘0“\03—5-@;0}
.

\ MBA@IICMR/2021-22/ €EpP |1




Sr.No, Name of student Signature
49 | Sayali Veer p
50 %hanzu. Imlw'v Parkar P

_ ‘)I Slm an"s Ndmdcu (W) A
52 %hw ll'llbLll Pankajbhai I’and) a ﬂr
53 Shui\luahna lar mud-:___ A
54 Shuhlmda l\llbl‘ll;_lldt) Pawar IO
55 | Sonali Krishna Patil A
56 | Sruthi Sudhakaran Madathil P
57 | Sumit Kumar Sharma P
58 | Sushama Satish Chhatraband P
59 | Tirth Rajendrakumar Andarpa P
60 | Trishna Prakash Ambade A
61 Vm NIlC\hhhdl Tala P

m(y_.'l h dHh limdm A
65’: | ash.lshluu /\ml DL\dpLIIL g

" 64 | Yashika Sanjay Jain (W) p

MBA@IICMR/2021-22/££ Pl
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Attendance Sheet

MBA I Year Div. 2
doand € L K‘/ 4

Name of the Activity: _E 2 CG‘“;(‘,",‘.‘L,,,-,,,,, Jar MansmeBatenys he[2027

Sr.No. | ~ Name of student Signature I

| Aditya Ankush Nevrekar

Aishwarya Raju Dadmode

3 | Ajinkya Gajanan Mahulkar

|
|
1

& 4 | Akshay Sanjay Kothawade

5 | Anjali Amol Bhavsar

. |
> _\bl‘b S P "“6‘"0

|
|
|
|

§ Ankush Bandu Gawande

Anuja Nitin Pawar

‘ 7
§ | Ayush Ramesh Dahake
i
[
I
|

9 Bhavesh Sharma

Chaitanya Rajesh Modak

11 Darshana Pramod Thakare

12 Diksha Arun Naitam

< (D |V [

O | 13 | Gaurav Gopal Chhetri

14 | Gauray Lalchand Chaudhari

15 | Jayesh Sanjeev Ghongade

16 | Jayshri Tulshiramji Nasare
= ) T e
SN
2t DY lin Pati Q .
17 | Kirti Dilip Patil ?&/’—\‘.
o =
18 | Kirti Shete Nigdh ‘
i = — Pu‘ﬁ?i“ e
19 | Krupali Prakash Wani H"/
= =1 e R A e it il — - .'(:‘\: e
2 i I Fie)
20 | Kunal Girish Bantode sy % S
21 LMa_\_*uri Pachghare
i
]
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Sr.No.

Name of student Signature ]
22 | Meghana Prabhakar Lohekar '

23 | Milind Raosaheb Patil

24 | Mokshada Ashok Patil

25 | Nelson Jeevankishor Bara

26 | Piyush Vijaykumar Bhardwaj

27 | Pranav Rahul Janrao

28 | Pranitha Prashant Nair

29 | Pranjal Sanjay Chaudhari

30 | Prasad Mahadev Naikwade

31 | Pratiksha Shivaji Katpure

32 | Prerna Sunil Mechetre

33 | Pritamkumar Bhanbheru

34 | Priyanka Kailas Rane

35 | Puja Rajendra Kapure

36 | Rahul Purushottam Niranjane

37 | Raj Pradeepchandra Varma

38 | Rajeshwari Kishor Waghela

39 | Rohan Anil Yadav

40 | Rushabh Sanjay Sirsat

41 Sachin Vishwambar Musale

42 | Sakshi Dnyaneshwar Gawande

43 | Saurabh Anup Chaudhari

| 44 | Sharvila Gurudas Bhondve

d\vﬂ_f"aﬂ d \

| 43 g]]dbhl Onl\atsnwh Rdnd : Nigd:, -‘ .,’-,,
R o T\ \ Pune-a1ioar &)
46 Shna_]l Paunesh\uu [‘\ill.llt. &

=T 5
47 | Shivani Mohan Kalbhor RS e

48 | Shraddha Rajkumar Kanhere

MBA@IICMR/2021-22) EL 0)1. x—l
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49

50

Name of stident
Shreyash Vijay Patl
Siddhant Nitin Bhalekar
Siddharth Vijay Narvekar
Sonali Ratmakar Gaikwad
Sushant Sambhaji Chavan
Swapnil Mahadev Motipavle
Vaishnavi Mahendra Girigosavi

Vikas Sudhamamal Dodani

,. Vishakha Moreshwar Talele

Vishal Parshuram Kale

Yash Parate

Signature

/\
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Specialization Inclination
Deliberation Series

Guidance to select the right Specialization

WHEN IT COMES TO MBk
CHOOSE THERIGHT
SPECIALIZATION.
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Institute of Industrial and Computer Management and Research (IICMR)
Approved by AICTE, Permanently Affiliated to SP Pune University, Recognized by DTE, Government of Maharashtra,

NAAC Re-accredited
Ranked Platinum Category by AICTE-CII for Industry Linked Technical Institute,
Awarded Best Management Institute for Industry Interface by CEGR

MBA@IICMR

Specialization Inclination Deliberation Series
Monday, 27 March 2023

MBA — I Year Sem. II
Academic Year — 2022-23
Agenda Day 1

Time Session Resource Person

9.30 am to 9.45am | Student Reporting and Class Coordinators
Attendance

Meditation

9.45 am to 10.15 am
10.15 am to 10.20am
10.30am to 12.00pm

Short Break

Dr. Shailesh Kasande
Group CEO Suryadatta Group
of Institutes
Chairman, Governing Council,
IICMR.

Dr. Manisha Kulkarni

HoD, MBA@IICMR

Dilemma to Decision

12.00 pm to 1.00 pm | Career choice to career

success

1.00pm to 2.00pm Lunch Break

2.00pm to 3.30pm

Marketing Management
Career Opportunities &
Scope in Industries for
Management students

Mr. Sameer Abhyankar
Country Manager — SHW
Machine Tools India P.Ltd.
Product Manager — Phillips
Machine tools P.Ltd.

3.30 pm to 3.40 pm

Short Break

3.45pm to 5.15pm

Business Analytics -

Business Trends & Scope in
Industries for Management

students

Mr. Manoranjan Dash

MD- Marsian Technology

5.15 pm to 5.30 pm

Review & Recap

MBA I Sem II students
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NAAC Re-accredited
Ranked Platinum Category by AICTE-CII for Industry Linked Technical Institute,
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MBA@IICMR

Specialization Inclination Deliberation Series
Tuesday, 28 March 2023

MBA — I Year Sem. II
Academic Year — 2022-23
Agenda Day 2

Time Session Resource Person

9.30 am to 9.45am | Student Reporting and Class Coordinators

Attendance

11.30 am to 1.15 | Financial Management- Business | Gaurav Bora
pm Trends and Scope in Industries | Motilal Oswal

for Management students

1.30pm to 2.30pm Lunch Break

2.30pm to 4.00pm | Human Resource Management- Dr. Rashmi Mathur
Business Trends, Career
Opportunities & Scope in

Industries for Management

students.

4.00 pm to 5.30 pm Mentoring Session All Mentors




Audyogik Tantra Shikshan Sanstha’s

Institute of Industrial and Computer Management and Research(IICMR)
Approved by AICTE, Permanently Affiliated to SP Pune University,
Recognized by DTE, Government of Maharashtra, NAAC Re-accredited
Ranked Platinum Category by AICTE-CII for Industry Linked Technical Institute
Awarded Best Management Institute for Industry Interface by CEGR
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.’_'\‘

Report
Session on Gateway to Competent Professional

Date: 24/11/2022

Venue: Auditorium

The "Gateway to Competent Professional” session was a pivotal and enriching
experience for our students, offering a comprehensive platform to cultivate the skills
and knowledge essential for success in the professional realm. This session,
thoughtfully curated to serve as a guide for students transitioning from academia to
the professional world, covered a spectrum of crucial topics.

Dr. Manisha Kulkarni , valuable insights into current trends, challenges, and
expectations in various professional fields. Moreover, the session delved into the
importance of continuous learning, adaptability, and a growth mindset, emphasizing
the dynamic nature of today's workplaces. Interactive activities and case studies
allowed students to apply theoretical knowledge to real-world scenarios, fostering
critical thinking and problem-solving skills. In essence, the "Gateway to Competent
Professional" session served as a compass, guiding our students toward becoming
well-rounded, adaptable, and competent professionals ready to thrive in the
competitive landscape of their chosen careers.
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Prepared by
Ms. Dipti Bajpa
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Approved by
r. _Abhay Kulkarni
Director, IICMR
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Report

Session on Campus To Corgorate
Date: 23/11/2022

Venue: Auditorium

The "Campus to Corporate" program for our students has proven to be a
transformative initiative, bridging the gap between academic learning and the
demands of the corporate world. This Session, designed to ease the transition from
university life to professional environments, has provided invaluable insights and
practical skills to our students.

Dr. Abhay Kulkarni Sir has talked about th the current requirement of corporated. Sir
also focused on, Man management has gained importance post Covid-19. Students
need to face and ace the change in business with acquisition of top 10 skills required
to success in business world. Students need to transform from exploring themselves
to excel in achieving the dream transition of their future through inspiration and
innovation. _

The "Campus to Corporate” initiative has proven to be instrumental in empowering
our students for a seamless transition into the professional arena, ensuring they are
well-prepared and confident as they embark on their careers.
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Date: 9/5/2023

NOTICE

MBA-1°% vear Semester-1I_2022_24

Career Excellence Program: Session 6

This is to inform all MBA 1 year students that the sixth session of CEP is

scheduled. Details of the session are as follows:

1, Session Topic — Gateway to Corporate World
2. Resource Person — Mr. Kiran Joshi
3. Date — Saturday (13/5/2023)
4, Time — 2.00 pm to 4.00pm.
5. Venue — Auditorium, IICMR
6. Note — Attendance is compulsory.
Carry hardcopy of your resume.

Prepared by: Submitted to: Agproved by:

Ms. Pooja Nalawade Dr. Adv. Manisha Kulkarni Dr. Abhay Kulkarni
CEP Coordinator HOD , MBA@IICMR Director, IICMR

Ref.: ICMR/MBA/CEP-2022-24/6
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MBA@IICMR

Dazte: 9/5/2023

REPORT
1. Title of the Activity: Career Excellence Program — Gatevay to Corporete

1. Date & Venue:7 May 2023. MBACICMR had organized its sxin Career
Excellence Program (CEP) 2022 for First year MBA Students.

2. Time: 2:00 p.m. — 4:00 p.m.

3. Outcomes of Activity:

1. The students got to know importance of interview and it's preparation.
2. The students got to know how tackle interview guestions.

4. Description of the Study:
1. How to manage impression in front of interviewer.
2. How to improve yourself on the basis of seif management, how to communiczi=
dear and condse.

This was first CEP session conductad by Mr. Kiran Joshi. The sessions stzried with very
effective way of knowing where we sizand and by there how to improve yourself, word
like interview, express to impress, Listening and spezking sxills etc..

Managing fadal expression, body postures and atiire. The mezning of Impression
Mzanzagement WES discussad.

|

|

|
1

Ref.: ICMR/MBAJ/CEP report-2022-2024/6 ‘
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MBA@IICMR

5. Activity Experience

Following Steps were covered in the Impression Management session activity:
1. Self-analysis of yourself.
How to overcome stage fear.

How to speak effectively in personal interviews, how to make it impactful.

I

How to tackle interview.

6 6. Assessment of Activity Outcomes:

Students got to know about gateway to corporate and how to attract the interviewer
with your words, how to work with voice throw and intonation of words and
pronunciation.

Feedback:

The Feedback was very good. Students learnt various ways of delivering content on
stage or off stage. Students rated the session on the basis of Relevance of the Topic,
Quality of Content, Delivery of Content, Practical application of subject, Participation of
students in discussion, Handling of Question - Answer Session and Interest Generated
by Speaker and the Overall Opinion about the Speaker. The rating from students stood
between 4 to 5. Overall, it was a very good and useful session. Students were happy
with the delivery.

Ref.: ICMR/MBA/CEP report -2022-2024/6
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Prepared by: Submitted to:

Aﬁzved by:

Ms. Pooja Nalawade Dr. Adv. Manisha Kulkarni Dr. Abhay Kulkarni

HOD , MBA@IICMR Director, IICMR

CEP Coordinator
Ref.: ICMR/MBAICEP report -2022-2024/6
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ATSS's Institute of Industrial & Computer Management & Research, Nigdi, Pune

MBA@IICMR
MBA-Sem |- Batch 1 Academic Year : 2022-23

Name of the Activity - ¢ & 6 f{q,, e 1o C&'M MF/LJ Date: IEJ{]MLB

Course Name

No.

Name of Candidate

ADARSH DUBLY

ADITYA PRASAD GURAY

ADITYA SHIVPRASAD ARSUL

ADITYA TIWARI

AKANSHA SURYAWANSHI

AMAN ASWALE

ARVIND KUMAR GUPTA

Ll R e B T L

BHAVESH SHIVAII CHAVAN

1]

BHAVIE DHARMEMNDRA JAIN

10

BHAVIK VERMA

11

CHIRAG MANQ] KADAM

12

DARSHA SUNIL SALVE

13

DEEPIKA PANCHAL

14

DNYANESH VINOD

15

FKATA RAKESH MAHADIK

16

HARIOM SINGH GOUD

17

HARSH MAHAIAN

18

JYOTI JANARDAN HELODE

19

KARTIK VIIAY KHANGAR

20

KRUNALI SANJAY TAKALE

23

LATA lashi

22

MIAHESH PRALHAD SHINDE

23

MANISH SINGH CHAUHAN

24

MANISHA GAHANE

25

MEENAKSHI BRAJRAMAN

26

MILAN RAMJIBHAI DABHI




27 |MUSKAN ASHOK PATHAK

28 |NIDHI NIRALKUMAR AJAGIYA

29|Nirvani Nahar

30|NISCHAL SINGH

31|0OM SUNIL JADHAV

32 |PARVEZ ALIYARKHAN PATHAN

33|PAYAL GUPTA

34|PRASAD CHANDRAKANT

35|PRASAD SURESH CHAUDHARI

36|PRATIBHA RAMLALSINGH

37|PRATIKSHA PRANMOD

38|PRATIKSHA RAJKUMAR SATAV

39|PRAVEEN KUMAR

A0|PRITAM ANIL SHINDE

A1 |RANJANA RAI

42 |RITIKA RANJAN

43 |RUSHIKESH CHIPADE

44|SAGAR DHANANIAY ASUTKAR

45|SAHIL GAWDE

46 |SAKSHI SANJAY TOSHNIWAL

47|SAKSHI VILAS DAGA

A8 |SANIYA PANDEY

49|SAYLI PRAKASH LIHE

50|SEJAL KESHWANI

51|SHRUTI GANESH PATIL

52|SHUBHAM RAMCHANDRA

53|SHUBHAM RAMESH NERKAR

54|SHUBHAM SURESHRAQ

55(SHUBHAM WANKHEDE

56|SIMRAN NARENDRA NAIK

57 [SIMRAN VIJAY SANGTANI

58|SUDARSHAN SURYAKANT

59|SUYASH SANDEEP TELI

60|Vedant

61|VITTHAL DNYANDEV BAIGIRE

62 |VIVEK BHIKHUBHAI MAKVANA

I B B S O e e e il el e e T




63 |VIVEK SHARAD CHOUDHARY

64|YOGESH MARUTI MATKAR




ATSS's Institute of Industrial & Computer Management & Research, Nigdi, Pune
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MBA-Sem |- Batch 2 Academic Year : 2022-23
Name of the Activity : CE & qa«*cvf:‘(:c’ C-“"'”P""“’G Date: 13) S) 2o 22
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Course Name

Sr.
No.

Name of Candidate

ADITYA BHARAT PATIL

ADITYA KRUSHNARAO

AHAAN AMAAN REYAZ

AKASH ARUN SIRSAT

AKSHAT JAIN

AKSHAY KATTE

AMAN KUMAR SINGH

ANUPRIYA RAJ

Ol jaojun]|b|w|h |-

ANURAG HARSH PANDEY

10

DEEKSHA SHUKLA

11

DEVANSHI JAISWAL

12

DIPESH DIPAK RANE

13

DNYANRAJ TUKARAM

14

GANESH LAXMIKANT WAGH

15

bbﬁ-o'n'ﬁp'oﬁqabbdn‘a'b

GOPAL MADHUKAR HUGE

16

HRITVIK SHRIVASTAVA

17

JAGRUTI SHRIDHAR DIGASKAR

18

KAJAL PRASAD TELI

19

KAJAL VIRENDRA SINGH

20

KHUSHI SAHU

21

KRISHNA ANTOBA CHAME

22

KUMAR SHANU

23

MAANYA KESHARWANI

24

MANALI GUPTA

25

MARUF MAHAMADRAFIK

26

MITALI KISAN KAPSE

27

Niranjan Karanke

28

NITHIN CHANDRASHEKHAR

29

OMKAR GOVIND MESTRY

30

PRAMOD RAVINDRA BELDAR

31

PRANALI RAJU MAHAJAN

32

PRANAV VINODBHAI AJUDIYA

33

PRATIK DILIP CHAUDHARI

34

PRINCE RAMESHBHAI BALDHA

35

RAHUL RAJENDRA SUNKALE

36

RAJRATNA SUDAM DHAGE

37

RATAN MANE

38

RHUTVI MAHENDRA GAWAI

39

»IPPr~P 0T ol olpe (PR PPPRP P [OP

RISHAV AGARWAL




40

RUTUJA JINESHWAR

41

RUTUJA RAUT

M )

4

e

SACHIN KUMAR SHARMA

43

SACHIN KUWAL

44

SACHIN TAMBE

45

SAHIL PATIL

46

SAKSHI PARATE

47

SANJANA SURESH GANVE

43

SANJIBITA SANJIT MALICK

49

SHAEN MOHAMMAD

50

SHARDUL RAJESH ADMANE

51

SHIVANI ANIL YADAV

52

SHIVANI DNYANDEO POL

53

Shivdiksha Abande

54

SHOBHNA KUMARI

55

SHREYA GULLEKAR

56

SHRUTI ABASAHEB SARODE

57

SHUBHANGI VERIMA

58

SNEHA HIRDESH CHOUBEY

59

SNEHAL SANGRAM

)
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60

SUSHIMA KUMARI
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Trapti Jaiswal

62

UNNATI LALIT JAIN

63

UTTAM GANDHI

64

VISHVJIT RAJANBHAI SURU
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Date: 27/5/2023

NOTICE

MBA-15t vear Semester-1I_2022_24

Career Excellence Program: Session 7

This is to inform all MBA I year students that the seventh session of CEP is

scheduled. Details of the session are as follows:

1. Session Topic — Communicate to Connect

2. Resource Person — Ms. Rama Gautam

3. Date — Monday (29/5/2023)

4, Time - 1.30 pm to 3.30pm.

5. Venue — Auditorium, IICMR

6. Note — Attendance is compulsory.
Carry hardcopy of your resume.

Prepared by: Submitted to: Approved by:

A :
Ms. Pooja Nalawade &4 Dr. Adv. Manisha Kulkarni Dr. Abhay Kulkarni

CEP Coordinator HOD , MBA@IICMR Director, IICMR

Ref.: ICMR/MBA/CEP-2022-23/7
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Date: 29/05/2023

REPORT
1. Title of the Activity: Career Excellence Program — Communicate to Connect.

1. Date & Venue: 29 May 2023. MBA@IICMR had organized its First Career
Excellence Program (CEP) 2022 for First year MBA Students.

| @ 2. Time: 01:30 p.m. — 4:00 p.m.

3. Outcomes of Activity:

1. The students got to know importance of body language and communication skills.
2. The students got to know how tackle interview questions and group discussion.

4. Description of the Study:

1. How to manage impression in group discussion.
2. How to give proper introduction about self.

G This was seventh CEP session conducted by Dr. Rama Gautam. The sessions started

with very effective way of knowing where we stand and by there how to improve
yourself, Effective public speaking, PAM(Purpose, Audiance, Message) in interview,
group discussion, Listening and speaking skills , Managing body postures and attire.

Ref.: ICMR/MBA/CEP report-2022-2024/7
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MBA@IICMR

5. Activity Experience

Following Steps were covered group discussion activity:

1. Group discussion was conducted.
Types of topics in GD were discussed.

How to speak effectively in group discussion , how to make it impactful.

s woN

How exactly body posture have, facial expressions.
6. Assessment of Activity Outcomes:

Students got to know about importance of communication and how to attract the

interviewer with your words, how to work with voice throw and intonation of words and
pronunciation.

Feedback:

The Feedback was very good. Students learnt various ways of delivering content on
stage or off stage. Students rated the session on the basis of Relevance of the Topic,
Quality of Content, Delivery of Content, Practical application of subject, Participation of
students in discussion, Handling of Question - Answer Session and Interest Generated
by Speaker and the Overall Opinion about the Speaker. The rating from students stood

between 4 to 5. Overall, it was a very good and useful session. Students were happy
with the delivery.

Ref.: ICMR/MBA/CEP report -2022-2024/7
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Prepared by: Submitted to:

CEP Coordinator HOD , MBA@IICMR

& Ms. Pooja Nalawade Dr. Adv. Manisha Kulkarni r. Abhay Kulkarni

Director, IICMR

Ref.: ICMR/MBA/CEP report -2022-2024/7
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MBA First Year Batch-1

CEP 7: Communicate to Connect

Sr. No Name of the Student Signature

1, ADARSH DUBEY 2005
2. ADITYA PRASAD GURAV
3, ADITYA SHIVPRASAD ARSUL R
4. ADITYA TIWARI AR
5, AKANSHA SURYAWANSHI il
6. AMAN ASWALE ]
7. ARVIND KUMAR GUPTA thind _
8. BHAVESH SHIVAJI CHAVAN Adoved.
9. BHAVIK DHARMENDRA JAIN (S50
10. BHAVIK VERMA " Briwar
11. CHIRAG MANOJ KADAM :
12. DARSHA SUNIL SALVE
13. DEEPIKA PANCHAL
14. DNYANESH VINOD BHIGWANKAR
15. EKATA RAKESH MAHADIK Laliabl. .
16. HARIOM SINGH GOUD p Sl

<. {17y [ HARSH MAHAJAN e
18. JYOTI JANARDAN HELODE s il
19. | KARTIK VIJAY KHANGAR Kl —
20. KRUNALI SANJAY TAKALE
21. MAHESH PRALHAD SHINDE A emls,
22. MANISH SINGH CHAUHAN
23. MANISHA GAHANE (A
24, MEENAKSHI BRAJRAMAN MISHRA -
25. MILAN RAMJIBHAI DABHI Omd=
26. MUSKAN ASHOK PATHAK Mok
27. NIDHI NIRALKUMAR AJAGIYA —pidhi
28. NISCHAL SINGH
29. OM SUNIL JADHAV




S .

30. PARVEZ ALIYARKHAN PATHAN 3:’5—\);)/
31. | PAYALGUPTA W
32. PRASAD CHANDRAKANT WAGH A
33, PRASAD SURESH CHAUDHARI ¥
34, PRATIBHA RAMLALSINGH KUSHWAHA Py
35, PRATIKSHA PRAMOD MAGDUM -
36. PRATIKSHA RAJKUMAR SATAV
37. PRAVEEN KUMAR e~
38. PRITAM ANIL SHINDE (et
39, RANJANA RAI .
40. RITIKA RANJAN vt
41. RUSHIKESH CHIPADE |42
42. SAGAR DHANANJAY ASUTKAR N e
43, SAHIL GAWDE
44, SAKSHI SANJAY TOSHNIWAL A -
45. SAKSHI VILAS DAGA B
46. SANIYA PANDEY -
47. SAYLI PRAKASH LIHE [ Bk
48. SEJAL KESHWANI e
49. SHRUTI GANESH PATIL ~
50. SHUBHAM RAMCHANDRA GOLE
51. SHUBHAM RAMESH NERKAR il
52, SHUBHAM SURESHRAO MOHALE Sl )
53, SHUBHAM WANKHEDE - '
54, SIMRAN NARENDRA NAIK J
55. SIMRAN VIJAY SANGTANI yor)
56. SUDARSHAN SURYAKANT JADHAV
57. SUYASH SANDEEP TELI
58. VITTHAL DNYANDEV BAJGIRE (XEw|
59. | VIVEK BHIKHUBHAI MAKVANA W=
60. VIVEK SHARAD CHOUDHARY ;
61. YOGESH MARUTI MATKAR A
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MBA First Year Batch - 2

CEP 7 : Communicate to Connect

Sr. No

Name of the Student

Signature g

ADITYA BHARAT PATIL

(Suilelys—

ADITYA KRUSHNARAO RAJGURE

AHAAN AMAAN REYAZ AHMAD

AKASH ARUN SIRSAT

AKSHAT JAIN

AKSHAY KATTE

e

AMAN KUMAR SINGH

ANUPRIYA RAJ
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ANURAG HARSH PANDEY
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DIPESH DIPAK RANE
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DNYANRAJ TUKARAM GADHAVE
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GANESH LAXMIKANT WAGH

Coarel

=
o

GOPAL MADHUKAR HUGE
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KAJAL PRASAD TELI
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KAJAL VIRENDRA SINGH
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KHUSHI SAHU
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KRISHNA ANTOBA CHAME
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30. | PRANALI RAJU MAHAJAN Ao

31. | PRANAV VINODBHAI AJUDIYA Ao .
32. | PRATIK DILIP CHAUDHARI (PO cushe=——
33. | PRINCE RAMESHBHAI BALDHA R el
34. | RAHUL RAJENDRA SUNKALE -
35. | RAJRATNA SUDAM DHAGE

36. | RATAN MANE ‘

37. | RHUTVI MAHENDRA GAWAI RN
38. | RISHAV AGARWAL o

39. | RUTUJA JINESHWAR SAMBHUSHETE Pudsy —
40. | RUTUJA RAUT

41. | SACHIN KUMAR SHARMA LA A=
42. | SACHIN KUWAL ~

43. | SACHIN TAMBE

44. | SAHIL PATIL

45. | SAKSHI PARATE P
46. | SANJANA SURESH GANVE ot —
47. | SANJIBITA SANJIT MALICK P

48. | SHAEN MOHAMMAD SHIKALGAR =

49. | SHARDUL RAJESH ADMANE .
50. | SHIVANI ANIL YADAV A0 avaust
51. | SHIVANI DNYANDEO POL g=

52. | SHOBHNA KUMARI e

53. | SHREYA GULLEKAR

54. | SHRUTI ABASAHEB SARODE Pzare o

55. | SHUBHANGI VERMA Qs —

56. | SNEHA HIRDESH CHOUBEY ol
57. | SNEHAL SANGRAM NILPATREWAR )

58. | SUSHMA KUMARI Sl
59. | UNNATI LALIT JAIN ‘

60. | UTTAM GANDHI .

61. | VISHVJIT RAJANBHAI SURU (\ =
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Date: 15/12/2022

Notice
Corporate Mentoring

MBA-II Year Sem. III (2022-23)

This is to inform to the students selected for corporate mentoring that the
Corporate Mentoring Guidance session has been scheduled on 10™ January
2023 5t 9.30 am to 10.20 am.

Venue: T1-4

Resource Person: Dr. Sudhir Hasamnis

Note:

The Jtendance & mandalory 1o gct the benefit of the Corporate Mentoring In
UPComiing Sedsion,
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Dr. Vinod Bhelose  Dr. (Adv.) Manisha Kulkarni Dr. Abhay Kulkarni
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1.
2.
3.
4
5

Report of Corporate Mentoring
Conducted in the year of 2022-23

Date: 20.01.2023
Title of the Activity: Corporate Mentoring
Date: 14™ & 15" Jan. 2022
Students: Selected students of 11 Year
Time: 9.30 am to 5.30 pm
Outcomes of Activity:
a. Develop the corporate etiquette.

Nigdi,

b. Guide students for their earcer and make them industry ready. Sune - 411 04

5
/ 4f

Activity Details: 2 ot
The Corporate Mentorship Program allows the students to discuss their career\gg‘gw
objectives, as well as to interact with persons in the corporate world in their
specialized areas prior 1o graduation. The Program also helps the students to connect

with the corporate stalwarts in their major field of study and hence it becomes more

focus oriented. The mentoring also helps the students to learn more about their

chosen specialization and make them corporate ready. The mentees do gain practical
guidance from the graduates and enthusiastic professionals.

The Corporate Mentorship Program offers the student an opportunity to create and
maintain relationships with the expertise in their respective fields through personal
interactions. The main goal of the program is to give the students a sight into the

world of corporate where they would enhance their career interests and establish a
professional connects.

Following students were participated in the corporate mentoring activity:

1 Purvi Padiyar 17 Chitra Gururani

2 Shanzee Parkar 18 Aditi Sharma

3 Amey Nakhawa 19 Purvita Shah

4 Vikas Dodani 20 | Nayan Gevariya

5 Poonam Patil 21 Anuja Pawar

6 | Pritamkumar Bhanbheru | 22 Palak Sharma

7 | Jemin Vekariya 23 Sushama Chhatraband
8 | Ajinkya Mahulkar 24 | Trishna Ambade

9 | Apoorvi Dabi 25 | Shrikrushna Tarmude
10 | Akash Joshi 26 Koustov Bhowal

NIBA@IICMR/2022-23/cgrporate Mentoring_ Report
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11 | Karan Pardeshi 27 | Priya Ojha

12 | Pranay Pawar 28 Rohan Yadav

13 | Tirth Andarpa 29 Aanchal Sharma
14 | Vin Tala 30 Deblina Biswas
15 | Sayali Veer 31 Saurabh Ghorpade
16 | Pratik Pawar 32 Sruthi Madathil

7. Activity experience:
The Corporate Mentoring activity conducted to give guidance from the corporates 1o
the students. The students were interacted with the students & learn from the
experience of the corporates.

8. Feedback Received: Overall excellent feedback has been given by the students &
the were happy & expecting more interaction with the corporate mentors.

9. Conclusion: The Corporate mentoring sessions were conducted for the students of
MBA@IICMR.
Prepared by Approved by
) *.‘U v
Dr. Vinod Bhelose r. (Adv) Manisha Kulkarni
Coordinator HO ’MBA@IICMR

MBA@IICMR/2022-23/Corporate Mentoring_ Report
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Report on One-to-One Mentoring

One-to-one mentoring in the MBA program at IICMR is a cornerstone of our
academic approach, aimed at fostering individual growth and professional
development. Each mentor at IICMR is committed to providing personalized
guidance, motivation, and counseling to their assigned mentees.
Through regular meetings, mentors strive to understand the unique
aspirations, challenges, and strengths of their mentees, tailoring their
support to suit individual needs. These interactions create a conducive
environment for open dialogue, enabling mentees to seek advice on
academic matters, career choices, and personal development. The
mentorship program serves as a platform for fostering confidence,
resilience, and a sense of belonging among students, empowering them to
navigate the complexities of the business world with clarity and purpose

Objective: Focused on enriching the overall learning experience of

students.




Outcome: Through the personalized guidance and support provided by

mentors, students demonstrate improved academic performance, greater
clarity in career goals, and enhanced self-awareness of their strengths and
areas for growth. Ultimately, the outcome of the mentoring program is
evident in the professional achievements and personal growth of IICMR's
MBA graduates.
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Report on Group Mentoring

O NR g

In the vibrant ecosystem of the MBA program at IICMR, group mentoring
has emerged as a cornerstone for student counselling and guidance. The
Eroup mentoring initiative, designed to foster holistic development, brings
together students and mentors in 3 collaborative and supportive
environment.

This innovative approach to mentorship capitalizes on the collective wisdom
and experiences of mentors, creating a dynamic platform for students to
receive guidance and counselling in a group setting. The group mentoring
sessions at IICMR serve as a nexus for exchanging ideas, sharing

experiences, and addressing common challenges faced by MBA students.

Students are encouraged to actively participate in discussions, ask
questions, and seek advice from both mentors and peers. This not only
enriches their learning experience but also empowers them to navigate the
complexities of the business world with confidence.




N, Tyl . -

Outcome: The outcomes of group mentoring at IICMR for MBA students

transcend traditional academic guidance. They encompass the holistic
development of individuals, preparing them not only for the challenges of the
business world but also for a lifetime of continuous learning, collaboration,

and success.
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Date: 30/11/2022

“DISHARAMBH - Induction Program MBA-2022-23."

Report

Date: 23/11/2022 to 29/11/2022

Venue: Auditorium

Introduction:

The ‘DISHARAMBH — Developing Competent Professionals’ — Induction program for
MBA-1% year students from 23™ November 2022 to 29" November 2022.

Students from parts of India come in Pune to take admission for PG program. The
program indents to provide the overview, structure and conduction in two years,
contents of the program in terms of courses offered, institute offerings in terms of
certification programs and value-added programs. The program intended to give a
glimpse of the PG course.

The program was attended by:

a) Dr. Parag Kalkar, Dean, Commerce and Management Department (SPPU)
b) Mr. Swapnil Gawade, MD & COO (Goken India Pvt. Ltd.)

¢) Dr. Abhay Kulkarni — Director, IICMR

d) Dr. Manisha Kulkarni — HoD, MBA@IICMR

e) Faculty members — MBA@IICMR -12

f) The students — MBA-I, SEM-I MBA@IICMR - 82

Main Objectives: -

To give Orientation about the PG management course to the students.

To give insight of corporate culture to PG students.

To motivate students for deciding the goal in their life and purpose to pursue
PG course.




Program Schedule:

Osz
Y puy w2

REF: IICMR/MBA/Induction Report/A.Y.2022-23

PROGRAM AGENDA
S/n. Time Particulars Resource Person
1 | 09.00 a.m. - 09.30 a.m.| Registration of Students
_ "Gateway to Competent Dr. Manisha Kulkarni,
2 [0945am-10.15am e ccional” HOD. MBA@ IICMR
3 | 10:15 am-10:20 am [naugural & Lighting of the |All the dignitaries
lamp
10:20 am-10:30 am  |Signing of MoU All the dignitaries
"Changing Facets of Dr. Parag Kalkar
10.30 am to 11.00 am |Management Dean, Faculty of
5 Education.” iCommerce and
Management, SPPU
Pune
"Campus to Corporate” Dr. Abhay Kulkarni
g | 11-00amto 11.30 am Director, IICMR Nigdi
Pune
. ‘Dare to Disrupt.” Mr. Swapnil Gawade
7 | 11.30am - 12:15 pm MD & COO, Goken India
Vote of thanks Dr. Vinod Bhelose
g |12:15pm—12.25 pm Academic Coordinator
10 | 1:30 Pm-2:30 Pm MHBL:AngIr} gaglt'?l of All Faculty Members
. VM Edulife Orientation and [Mr. Harshal Patil andDr.
11 1 02.30 pm-03:30 pm Profiling Vinod Bhelose
12 | 03.30 pm to 04.30 pm [ 121agement Game
13 | 04:30 pm-5:00 pm S:;I?vf and Feedback of the
Dr. Manisha Kulkarni,
"Unveiling the curtains of  |HOD MBA@IICMR
! Professional Journey — Dr. Vinod Bhelose
14 | 10:00 am-01.00pm Deciphering MBA Academic Co Ordinator
Curriculum.” Dr. Rajendra Agawane
Exam Co Ordinator
Explore to Excel — E2E Dr. Jayasri Murali
15 102.00pm to 03.30pm Journey
16 Selection of Class
03:30pm - 05:00 pm Coordinator andactivity
coordinators
17 105.00pm — 05.30 pm ggvnev; and Feedback of the
Yy, = r Ma
& Dr.
15 .30 am to 01.00 pm Know Your Manisha Kulkarni,

NOD MBA@IICMR




*Orientationof Self Analysis Pr-Madhura Deshpande
02:00pm — 03.00pm landEnneagram Personality
Test.”

. AT Filling Self-analysis Form Madhura Deshpande
20 {03:00 pm-05:00 Pm andEnneagram Test. Dr. p

21 {05.00pm - 05.30 pm Review and Feedback of the

19

Day - 3
22 09.30am to 05.30 pm  [Bridge Courses Dr. Dipti V Sharma
23 109:30 am-05:30 am Bridge Courses Dr. Dipti V Sharma

The DISHARAMBH started with igniting the lamp. Director of Institute, Dr. Abhay
Kulkarni spoke about intention of post-graduation program. He further added about

the MBA program differentiation from other institutes. He spoke about the life goals
and skills; students would learn in IICMR.

Director Dr. Abhay Kulkarni and HoD Dr. Manisha Kulkarni welcomed Dr. Parag
Kalkar, Mr. Swapnil Gawade, Mr. Devdatta Mandore and the dignitaries of
‘Webclincher’ and ‘Martian Technologies' officials to the institute and program.

Dr. Parag Kalkar, Dean, Commerce and Management Department (SPPU):

As the technological disruption is becoming more and more common, it is also
changing the way we live. Technology has been disrupting our lives in many ways.
One of them is education. It has challenged our old-fashioned teaching methods and
has changed the way students learn in school. It is important to keep up with the
latest trends in education, as new technologies are coming out every day and they
are changing how people learn. One thing that we can do to prepare for this future is
to educate managers about these new technologies so that they can understand
their effects on businesses, employees, customers, etc.,, and make educated
decisions about how to use them for their business's success. Another thing that we
need to do as parents of a child who will be facing this future is make sure they
understand what these technologies are doing and why they are so important. We
need to help them dream about what they want their life in a world with all these

Pl ki 3
world has been going through a lot of changes in the past few years. Businesses are
being disrupted by new technologies, and they have to adapt to these changes and
make sure that they don't get left behind. Technological disruption is not just limited
to businesses, but it is also affecting our personal lives, The Internet of Things (I0T)
has made technology more accessible and available at our fingertips. Al Is also
disrupting the way we do business, with robotics, genomics and 3D printing all

REF: IICMR/MBA/Induction Report/A.Y.2022-23
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Conclusion:

The entire effort to conduct the induction was achieved through every session
feedback and incorporation of it in coming days activity with immediate effect.
Students felt positive and delighted to know their decision to admit themselves to the
institute is correct, as they felt they will get what they are here for and assured to

actively participate in the entire exercise that the institute will initiate to achieve
student performance and career prospects.

S
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Date 24/05/2023

Mento!ing Circular 2

This is to inform all the Mentors that tomorrow we have Scheduled Phase-11 Mentoring
Session, Leadership and Teamwork

Time: -4:30 pm-5:30 pm

Date: -24/05/2023 Day-Friday

Venue: - ICMR TI-1 to TI-5 and Few venues of City Pride Jr. college.
All Mentors should follow the following Points for Mentoring Session.
1.Team bonding skill student should have

2.Discussion about leadership qualities [
3.SWOC /SWOT Analysis of Mentees

4 If they are facing any problem in teaming up or dividing work or performing during

SDPs.

5.Rating of the Mentees on the Following Parameter on the Scale of 1-5
1- Need Improvement,5- Excellent.

Sr.
No

1

Parameters for Mentoring 1 2 3 4 5

Leadership quality

Team Bonding skills
Presentation skills

Ethics and Integrity

Business etiquettes and
Manners
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Date 2/06/2023
Mentoring Circular 3

This is to inform all the Mentors that tomorrow we have Scheduled Phase-II Mentoring
Session, SIP Preparation

Time: -4:30 pm-5:30 pm

Date: -2/06/2023 Day-Friday

Venue: - [ICMR TI-1 to TI-5 and Few venues of City Pride Jr. college.
All Mentors should follow the following Points for Mentoring Session.
1.0ne to One interview of Student

2.Checking subject knowledge or domain knowledge

3.Taking update for preparation for SIP interviews.

4 Rating of the Mentees on the Following Parameter on the Scale of 1-5
1- Need Improvement,5- Excellent.

;r(; Parameters for Mentoring 1 2 3 4 5
1 Communication
Improvement

2 Subject Knowledge

3 Overall Personality
development

4 Certification knowledge

5 Professionalism

6 Skillset/Hobbies

I ——— . T T L N N TN T A T R R S S RS
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Date 9/06/20723
Mentoring Circular 4

This is to inform all the Men
Session, SDP Preparation
Time: -4:30 pm-5:30 pm
Date: -9/06/2023 Day-Friday
Venue: - [ICMR TI-1 to TI-5 an

tors that tomorrow we have Scheduled Phase-II Mentoring

d Few venues of City Pride Jr. college.
All Mentors should follow the following Points for Mentoring Session.
1.Discussion regarding HR Policies in Corporate.

2 Discussion regarding Labor Laws

3.Discussion regarding News Analysis

4.Rating of the Mentees on the Following Parameter on the Scale of 1-5
1- Need Improvement,5- Excellent.

;‘; Parameters for Mentoring 1 2 3 4 5

1 Knowledge of Policies

2 Knowledge of Labour Laws

3 General Knowledge
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Date 12/05/207%
Mentoring Report |

Date: 12/05/2023 (Friday)
Time: 1:30 pm - 2:30 pm
Venue: IICMR TI-1 to TI-5 and Few venues of City Pride Jr. College

Objectives

The Phase-I1 Mentoring Session, specifically the Ice Breaking Session-1 (One to One
Session), aims to provide a structured platform for mentors to engage with their mentees.
The session focuses on personal and professional development through various activitics
and discussions.

Key Activities

Self-Analysis Form Discussion:

Mentors will discuss the Self-Analysis Forms filled by the mentees and provide their
remarks.

Enneagram Test Result Discussion:

Mentors will go through the Enneagram test results thh the mentees and provide their
feedback and remarks.

SWOC/SWOT Analysis:

Mentors will conduct a SWOC (Strengths, Weaknesses, Opportunities, and Challenges) or
SWOT (Strengths, Weaknesses, Opportunities, and Threats) analysis with their mentees.

Self-Rating on Key Parameters:

Mentees will rate themselves on the following parameters using a scale of 1 to 5 (1- Need
Improvement, 5- Excellent).

Parameters for Mentoring

Sr. No Parameters for Mentoring | 2 3 4 5

| Communication Improvement
Soft Skill Development

Enhanced Employability
Professionalism

Goal Achievements

Strong Rapport Development
Ethics and Integrity

More Sensitive and Sensible Citizen
Business Etiquettes and Manners
MBA@IICMR/ 2022-23/ Mentoring /Report-1




Mentor Guidelines:

Ensure all discussions arc constructive and focused on the mentees' growth.

provide clear and actionable feedback.

Encourage open and honest communication.

Maintain confidentiality and trust within the mentor-mentee relationship.

Expected OQutcomes:

understanding of their strengths and

By the end of the session, mentees have a clearer
lized action plan to enhance their skills

areas for improvement. They also have a persona
and achieve their goals.
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Date 24/05/2023

Mentoring Report 2

Date: 24/05/2023 (Frida,
Time: 4:30 pm - 5:30 pm

Venue: [ICMR TI-1 to TI-5 and Few venues of City Pride Jr. College

Objectives

The Phase-11 Mentoring Session focused on
mentees with essential skills to work effecti

qualities. This session provides a platform

Key Activities
I. Team Bonding Skills:

"Leadership and Teamwork" aims to equip
vely in teams and develop leadership

for mentors to guide mentees through various
activities and discussions related to leadership and teamwork.

o Discussion on the importance of team bonding and how students can

develop these skills.
2. Leadership Qualities:

o Mentors will discuss various leadership qualities and encourage mentees to
identify and develop these traits.

3. SWOC/SWOT Analysis:

o Conduct a SWOC (Strengths, Weaknesses, Opportunities, and Challenges)
or SWOT (Strengths, Weaknesses, Opportunities, and Threats) analysis
areas of improvement and growth.

with the mentees to identify
4. Addressing Teaming Issues:

o Discussion on any problems mentees may be facing in teaming up, dividing
work, or performing during Student Development Programs (SDPs)

5. Self-Rating on Key Parameters

.
.

o Mentees will rate themselves on the following parameters using a scale of 1

to 5 (1- Need Improvement, 5- Excellent).

Parameters for Mentoring

@r. No T|Parameters for Mentoring

u j@adership Quality

12 ]3as]
JT

E ]Tcam Bonding Skills

L

‘L TPresentation Skills

T

{4; jlgthics and Integrity
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b j‘Business Etiquettes and Manners @H’%,_ __u I 3
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Mentor Guidelines

* Facilitate open an
Strengthg
¢ Provide ¢

d honest disc Uss1ons to help mentees dentify and work on their
and weaknesges

onstructive feedhack and practical tips to improve leadership and
teamwork skills

Encourage mentees to share their experiences and challenges, fostering a
supportive environment.

- v v e . sk elationshi
*  Ensure confidentiality and build tryst within the mentor-mentee relati p

Expected Outcomes

: i hip and
By the end of the session, mentees have a better understanding ;:f thel:;:?,d::;eztanon
te'amwork capabilities. They also have actionable insights to enhance ,

' ir ability to work
skills, ethics, and business etiquettes. Mentees feel more confident in their ab y
effectively in teams and take on leadership roles.
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Mrs.

Date: 01.06.22

NOTICE
NISM Training session

Academic Year 2021-22

This is to inform all MBA Second Year students that (division: 1&2)
your Value added certification of NISM will be carried out in the

auditorium according to following schedule

Date of Event:

Batch 1 MBA Second Year (both divisions)
Day & Date: Saturday, 11.06.2022

Venue: ICMR Auditorium

Time: 9.30 am to 5.30 pm

Number of Students: 120
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Vislue Added Certification

Ieport of
Certiticate courme from Nition:
Academic Year 202122

Introduction:

Farning Is Indispensable task and an inevitable outcome of any graduates program.
In due course of time Individual earns and manages the own income and
expenditure, Having kept this in mind IICMR MBA students should earn more and
anrich themselves about incremental gains from securities market. With these
purposes in mind, MBA@ TICMR organised the two days NISM certification for each
(first and second) year students,
Our envisioned director Dr, Abhay Kulkarni, the academic guidance team granted the
direction and content of the program well in advance and so further students were
communlicated about It,
Finxl Is organisation, to provide training to the second year
About the program and certification course:
Objectives:
1. Creating awareness of personal finance and awareness of pre-requisites for
Investing In securities markets,
2. Understanding of precautions and awareness of risk involved while investing
In securities Markets
3, Capacity bullding for evaluation of investment opportunities in securities
markets.
4, To make the future ready in terms
service industries,

i MBA@ICMHI_VAC_NISM_Report_2021-22
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NISM Certification offering institutional tie up MBA@IICMR :

Under this program following modules are included with two assessments out of
which one will be prior to start the program and one is after the course completion.

This was a day’s program of 7 hours of instruction from their faculty. The
representative faculty was Mr. Sandeep Jadhav. He is Credit Research Analyst and

Financial Planner of Standard Board. He has got 14+ years of experience as a lead
trainer.

He guided on following topics viz. Importance of Investment, Financial Investment
Opportunities, Process & Pre- requisites to invest in Securities Markets, Investment
In Primary Markets, Investing in Secondary Markets, Introduction to Mutual funds

and ways to invest in them, Precautions while investing in Securities Markets, Career
in Securities Markets.

The program was successfully completed from 26 of December to 29t of December
for both batches respectively.

About the program: Program is composed of eight comprehensive sessions which
were done as follows,

* Session I - Importance of Investment
* Session II - Financial Investment Opportunities

* Session III - Process & Pre- requisites to invest in Securities Markets
* Session IV - Investment in Primary Markets

* Session V - Investing in Secondary Markets
* Session VI - Introduction to Mutual funds and ways to invest in them
» Session VII - Precautions while investing in Securities Markets

* Session VIII — Career in Securities Markets

Among those, I to IV were done on day 1 of both bARY
followed by V to VIII.

Feedback:

v, q ”*_
material was presented was excellent, and the students paid attention since they needed to
concentrate on the examples and the faculty's Excel sheets and formulas. p

r
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Throughout the program, examples based on current events were presented.

Afewsmdentsmadeacommmmardinghowmes&ion'sapproadnmuidbeimproved

in terms of student interactions.

A total of 36 students expressed satisfaction with the information and promised to use it to

their fin-safe professions.
Conclusion:

The goal of NISM certification is to protect and ensure students' individual financial well-
being. First-year MBA students now have a thorough understanding of mutual funds and
other active securities in the market. Students who earmn money from stocks and share

markets can choose to grow in their careers.

Before making an investment decision, Mr. Sandeep Jadhav instructed his students to

analyze financial assets and remove any risks.
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MBA @ IICMR

Date: 4142022

Aptitude Training Program Report

Introduction: -

An aptitude test is an exam used to determine an individual's <kill o propensity o
siccoed in a given petivity. Aptitude tests assume that individuals have inherent strengths
and wesknosses and have a natural inclination toward success or failure in specific arens
bhased on their innme characteristics. Aptitude tests are generally used for job placement,
vollege program entry, and 1o help people to get an idea of where their interests and
aptitedes can take them regarding carcers.

Objective: -

An aptitude test is used 1o determine an individual's abilitics, assessing how they are likely
to perform in an arca in which they have no prior training or knowledge.

Schaols use aptitude tests to determine if students are inclined toward advanced placement
classes or specific areas of study, such as engineering or a forcign language.

HmmmWﬂmmpminwﬂlmmmmmm
about a potential candidate's strengths and weaknesses.

qum&udmmukmwbdpamumodyamﬁmhtﬁnm
pmmy.natton.hisnouwuforwhidumunsmdy.

Sc?pe: -WmMMMh%mndmNMmahnwmme
lognlmmngdlhcthinkluabllityohmm

thmﬂym@xdwdmm“dmwﬁchuwh&alwdh-
;!decmwhwbinmdepmd:mmemmbcofqumimhm

Outcome: - The student will be able 1o Use their logi )
4 4 y m
abilities to solve Quantitative sptirude questions fmm‘:) e S
competitive tests. Solve questions related 10 Time and d
ﬁomoonpnyq:xiﬂundodmcompﬂmvem
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Volume and Surface Arca
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Permutation and Combination
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Numbers
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Problems on Numbers
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o

Problems on H.C.F and L.C. M

g

" Decimal Fraction

o
—

Simplification

Square Root and Cube Root

“Surds and Indices

Ratio and Proportion | W4
Chain Rule

Pipes and Cistern

Boats and Streams

Allegation or Mixture

___Logarithm
Races and Games

Stocks and Shares

Probability

True Discount

Banker's Discount
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Trainers Profile: -

Mr Kivan Joshi
Kiron understands every student’s drive to bag the beat

placement opportunity during his her graduation and i
passtonate about making the dream come true, With a focus

on holistic growth and preparation, Kiran has over two

decades of expertence In tralning and mentoring students to
achieve thelr host potential,

After a Gold Medal and B. Tech in Polymer, Kiran completed his
MBEA

In 1996, he co-founded Advanced Careers Centre (ACC).

With a motive to provide the BEST preparatory training for
various entrance examinations, Xiran enjoyed 90%+ results
through updated training modules.

In 2004 Kivan wrote an article regarding preparations for CAT,
This article Is still referred by many students preparing for various entrance

examinations.

Report Summary: - \&

* Aptitude training program was conducted to ensure that the students must clear the
Aptitude test conducted by companies coming for Placement.

* M. Kiran Vaidya being the expert for aptitude training program has conducted
almost 32 sessions to train the Management students from placement perspective so
that their employability will increase which would be used to solve industry
problems in coming days.

*  The Aptitude training program consist of all the sections which imparts the basics
10 advanced aptitude skills among the students.

- i‘xphlcms on trains Clocks, Speed, Probability , Calculation of % and other
mhmcuc skill set are must now a duys (o explore the industry with confidence.

* The Training program had imparted the caleulus ability umongst the students and
many of the students had cracked the aptitude examination held by the Compani
came for placement in our campus g

* Sothe outcome of the Traying program was oh
served in the form of Place
data and other examination which students v
e have cracked and working there at
. nu Trdnin? program was completely oflline moce,
*  Student received it well and did wonders in the practice sessions and also
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Attendance: -
Sr. No Name of the Students Attendance in %
| Anrti Ashok Tonpe 67%
2 Anshima Dinesh Sharma 85%
3 Abhishak Kumar 66%
4 | Abhishek Banegjce 75%
5 Abhishek Chandrakant Bendale 6%
6 | Adarsh Singh 2%
7 | Akash Ajabrao Sawale 1%
§ Akash Amil Pachame 72%
9 Akash Hemant Khadtale 84%
10 | Akshay Rajendra Bhisc 83%
11 | Altab Mukhtar Khan 86%
12| Anjali Dhondiram Kotgire 67%
13 Ankit Sarkar 73%
14 Ankita Mondal 90%
15 Anujn Sudhir Wankhade 75%
16 | Anup Ashok Raut 1%
17 Ashish Manohar Bhilare 76%
18 Asmita Kaman Sanjay Gin 8%
19 Avyush Rathi 69%
20 Bhavanaben Sureshbhai Khatri T2%
21 Biya Nicholas 7%
22 | Chaitrali Dattatray Kulkarni ™%
23 Deeksha Modi 84%
24 Dhananjay Nishikant Pawar 83%
25 | Dhanesh Parshuram Gawsade 86%
26 | Dimpal Laxman Chaudhari 67%
27 | Dimple Kishore Lande 73%
28 | Dipali Sanjay Nagare 0%
29 | Dipti Kishore Khot 75%
30 | Dishy Balassheb Deshpande ,
- 67%
31 Divys Slsgays_u_u: Dikkhat 73%
32 | Gauri Nivruti Satpute o0
33 | Gopiks Vivek Pp 75%
55 ik S i
kesh Shivaji Murade 6%
36 | Hrishikesh Utyam A lhat %
37 | Isha Chana M
3 [Jayshree Shivaji Nagargoje e
39 | Jyoti Vishwanath Surude L
40| Kanchan Ramdas Ambalkar ;2”‘“ :
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Py Karsndeep Singh Ravinder Kohli B4%

42 Kesraj Singh Harshana 83%

43 | Khushi Singh 8%

RE] Krishna Balaji Tellawar 69%

45 Leena Satish Sonwane T2%

46 Manibhushan Kumar 77%

47 | Mayuri Satishkumar Shastri 2%

48| Mohit Kumar Singh 84%

49 Mokshada Nitin Jadhav 83%

50 | Motilal Vinod Garud B6%

st Mrunal Anil Bhosale 67%

52 | Mrunal Mukund Dhaybar 73%

33 Mukul Rathor 90%

54 Namit Sharma 75%

55 Namrata Janrao Ingle 67%

56 | Nikhil Untam Bhalerao 73%

§7 | Ombkar Umesh Agashe 1%

58 Pallab Dey 76%

59 | Pooja Saha 78%

60 Poonam Sumit Kate 69%

61 Poonum Sunil Mahajan T2%

62 | Prabhat Kumar 77%

63 | Pradnesh Pramod Bhattu 1%

64 | Prajakta Rajesh Talware 84%

65 | Pranali Rajendra Kokate 83%

66 | Pratik Ashish Jadhav 78%

67 | Preetam Prakash Phadtare 69%

63 | Preeti Satish Rakehe %%
Ty 7% e
70__| Priyanka Anil Lalwani 90% by
71 | Rishika Kumari 5% g{',
n Rohan Ashokrao Sawane 67% 3
74 | Rohit Devidas Kanthale 90% -
75 | Rohit Purushottam Gaikwad 5%

76 | Ronit Rajendra Kate 1%

78 | Rushikesh Ashokrao Kubade 78%

79 | Rushikesh Bhagwan Vidhole 9%

80 Haban Ti 2%

81 Sakshi Dutt ™

82 | Sakshi Vijaykumar Kahalekar 2o,

83| Sanket Datuatray Zore 7T

84 | Sanket Shahaji Waykar e
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MBA@IICMR

Date: 14/02/2024

REPORT

1. Title of the Activity: Employability Enhancement Programme-Online Impression
Management and Email Writing

2. Date & Venue: 31 Jan 2022. MBA@IICMR had organized its first Employability
Enhancement Programme (EEP) 2022 for Second year MBA Students.

Time: 1:30 p.m. - 3: 30 p.m.

3. Outcomes of Activity:

1. The students will develop skills to face online interview which includes knowing
various online platform for interview, body language ,dressing sense, effective
communication and choosing the right atmosphere.

2, The students will develop effective email writing skills.

4. Description of the Study:

Ija 1. How to handle the interview in online mode.
2. How to write the emails effectively.

This was first EEP session conducted by Ms. Meha Bhosale. The session consists of
knowing various application for online mode of interview. It is very important to choose
right atmosphere with no noise to give the interview. Firstly right dressing sense is very
important then comes right attitude which includes greeting properly and listening and
then conveying the information properly. Most importantly internet, the hardware and
software should be in place.

Ref.: ICMR/MBA/EEP-2022/1
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MBA@IICMR

5. Activity Experience

Following Steps were covered in the Email writing and Online Impression
Management activity:

1. To write an email Identify you audience and choose correct voice.
3. Brainstorm, edit and proaf the content of mail.

3. Hamburger Model of writing that is use of paragraphs.

4. Embedded hyperlinks and signature should be checked.

5. For online interview select right atmosphere.

6. Use of 5 Cs-Camera, Communication, Confidence, Clarity and Conciseness for onling
interview.

7. \oice modulation while communicating and minding the posture.

6. Assessment of Activity Outcomes!

Students got acquainted to new online interview platform and are ready for online
interviews. Online and Offline students both were engaged In the session. Trainer
solved their queries, Students got to know do's and don'ts for online interview. Students
have got clear picture on how the writing skills are important. And they should prepare
notes or write at least 7 mails in 2 month.

Feedback:

The Feedback was very good. Students learnt the skills of giving onfine interview and
writing mails effectively. Students rated the session on the basis of Relevance of the
Topic, the context of Program, Quality of Content, Delivery of Content, Interest
Generated by Speaker and the Overall Opinion about the Speaker, The rating from
<tudents stood between 3 to 5. Overall, it was a very good and useful session. Students
were happy with the defivery and wanted more sessions from the speaker,

& 1] Ref.: ICMRIMBA/EEP-202;
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MBA@"CMFE

Date: 17/02/2022
REPORT
1. Title of the Activity: Employability Enhancement Programme-Ace the Personal

Interview

2. Date & Venue: 15 Feb 2022, MBA@IICMR had organized its first Employability
Enhancement Programme (EEP) 2022 for Second year MBA Students,

Time: 1:30 p.m. - 3: 30 p.m.

3. Outcomes of Activity:

1. The students will be able to handle general as well as stress related questions
asked by interviewer,

2. ‘_rhe Ep.Jdents will avoid negative gestures and follow positive gestures for the
interview,

4. Description of the Study:

1. How to answer the interview questions,
2, How to present yourself effectively,

This was second EEP session conducted by Ms. Mousami Nilakhe. The session depicts
that the interview consists of 55% of body language, 38% of voice, tone and variation
and 7% of actual words. The elements of body language are gesture, posture ,smile
facial expression , eye contact and appearance. Do not cross legs or arms while sitting
for interview. Do not talk about negative about last experience and about salary in first
interview. Handling the stress questions by giving examples,

Ref.: ICMR/IMBA/EEP-2022/2
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MBA®@IICMR

5. Activity Experlence
Following Steps were covered In Ace the personal Iiterview aclivity:

In. : I . , i L1} i i -
Thet vight body Bnoguaae which nclides testure, posture, smile, faclal expression,

e COnMact -:1|'|I;I Ii"ﬂ.,'l;"l,.ﬂ! i||l'|-|'||;","|11||'|_1_ £ Wl II-““-]I“:
© The Interview evaluation from interyfewes perspective was told,
3. " - ’ .

The things to prepare before Qi for Interview,

4. Con :
A "]H'I“I'F' £l Lt'l;] '-.|||| o .
2 CSUONS for Interview were aske :
o asked o the students -
ANSwers were provided to them, tudents and possible

3 The stress i
& I -"._ iy i | P o
eRs Interview was discussed and solutlon was provided to the students

6. Assessment of Activity Outcomes:

::;rd:ﬂ;rt;:::lil:‘El:z.;hpmctlctm right body posture and attitude for interview also they will
© Mock Interview and will be able to answer of
: ane stress Interview, T
}1:“ b? awanglir{g required things In advance to avold hassle on the day of 1ntuwl::
2 video activity helped students In Spotting wrong way of presentation hence they

will avoid doing the same.

Feedback:
The Feedback was good, Students leamt that regular practice of interview is very

Impartant to ace the interview. Students rated the session on the basis of Relevance of
the Topic, the context of Program, Quality of Content, Delivery of Content, Interest
Generated by Speaker and the Overall Opinion about the Speaker. The rating from

students stood between 3 to 5. Overall, it was a very good and useful session. Students

were happy with the delivery and wanted more sessions from the speaker.

— ——————

Ref.: ICMRIMBAIEEP-2022/2
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Pooja Nalawade D¢, Adv, Manisha Kulkarni Dr. Abhay Kulkami
EEP Coordinator—— H
e iE “x} oD, IﬂBﬂ@IIEMH Director, IICMR

Ref.: ICMR/MEAIEEP-2022/2
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Date: 16/03/2022
REPORT
1. Title of the Activity: Rubicon Life skill Workshop on Grooming for getting Into

Coeporate worlkd,

2. Date & Venue: 14&15 March 2022, MBAGTICMR had organized ts Rubicon
Workshop for First year MBA Students,

Time: 9:30 a.m, - 6: 00 p.m,

3. ﬂlilh‘lﬂﬂiﬂ of ﬂ.l‘.ﬂ"ﬁt\'

1. The students will know about Organizational Structure, SWOT analysts, corporates

2. The students will develop effective presentation skills, Email etiquettes and
telephone etiquettes.

3. The students will bz using the tips and tricks shared for group discussion and
personal intendiew,

4, Description of the Study:

1. The students will know about Drganizational Structure, will identify SWOT analysis,
m commonty used words in corporates and eliminate stage fear by Public

2. The students will develop effective presentation skills, Emall etiquettes and
telephone etiquettes which are very important for Interviews.

3, They were also taught to access candidates' public speaking skill
b st | public speaking skills and how to perform

J Wt o e
A £
|::.j. i . 4 - ¥
oy

| 4 Rel.: lICMR/MBA/RubiconWorkshop-2022/1
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bwo trainers Ms. Beena Kadam and Mr. Prashant

on consists of grooming for getting into corporate world, The
ational structure followed in corporates. The language
<ic was also told. The very important
ced. When it cOmES about interview

The Rubicon session Was conducted by

Sonawane. The 5ess]
students were told about organiz
used in the corporate and personal SWOT analy
part is speaking confidently in public was practi
emall writing, Group discussion and email writing also plays important role.

on over the phone were also showed which is part

Many videos for telephonic conversati
corporate was shown by

of telephone etiquettes. Body language and grooming for
examples.

5. Activity Experience
Following Steps were covered in the Grooming for getting into corporate
world activity:

unities and threats honestly and one DY

1. Listing all the strengths ,weakness ,opport
to strengths and threats to

one analysis was done. How (o convert Weakness
opportunities.

2, Various types of organization structure was explained.

% GEr:I:EI‘EI:iI'!Ig confidence in public speaking as communication is the backbone of any
society. It allows us to form connections, influence decisions, and motivate change.

Students were ask to introduce self in effective and funny manner.

4. Telephone etiguettes Is very important for interview and regular life, There are some
dos and don'ts over the call which was practiced.

5. Email etiquettes and the email writing's super basic, basics, structure of the email
and the samples.

6. Body language and personality development by pictorial presentation was shown.

7. Resume writing for recruitment process was practiced.

SRS [T o B i e e

-
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g, Career options Were also discussed with the students.

|5

6. Assessment of Activity Outcomes:

Srudents oot 10 know about thelr strengtns and wieakness and the area they have to
improve, They are well versed with telephone etiquettes. Students ot to know do's and
don's for telephonic conversation during the intenview, Students have got clear picture
on how to dress and act in corporate, The students are inculcating the habits of
grooming properly for college and thereafier for office. Persona| interview and group
F[M‘”“ feedback helpad the students. The psychometric test will help them for
W) Interview in future, They have started practicing. Trainers solved all their queries.

Feedback:

EE;E;:::EE :wngapw with the trainers input, Students fearnt the skils of giing

Relevance of the To T g ’F'ﬂ“s effecively. Students rated the session on the basis of

subject, Partici a'[pl;:liI : ?Uﬂht.,. " 'EDTITEH!:, Delivery of Content, Practical application of

EEEEiUI‘II ll’ltE:E! ng of sludents in discussion, Handling of Question - Answer

The ratillig from Etud;:g &0 by Speaker and the Overall Gpinion about the Speaker.

session. Students we stood between 3t 5. Overall, It wes & very good and useful
' re very happy with the delivery.

Ref.: ICMRIMBA/RubiconWarkshop-20221

T T . s DT m— i



i
N
3




-ﬁu_n_ﬁh:ﬁslhnis:
anagement and

e —

Audyogik Tantra Shiks

dustrial and computer M
Rescarch (ICMR)

IGTE . Peamaneisily aidiatml b s
[, Coneuiuiid i ol Bdalar as i, Rt

institute of In
e Lidweiadly,

el Ly A
AL eE-at ¢ palinil

Beognizaed by
1 ]

PI'EPEH.EI:' by: St
t%—*“' tted to:
@L_ Apﬂm‘fed by
lkai

Pooja Nalaw
ade
Placement Goordi AT
€ na
e .-mr . HOD , MBA@IICMR Dr. Abhay
Director, IICMR

[

Ref.: lICM
RIMBA/RubiconWorkshe




Audyogik Tantra Shikshan Sanstha’s

Institute of Industrial and Computer Management and Research (ICMR)
Approved by AICTE , Permanently Affiliated to SP Pune University,
Recognized by DTE, Government of Maharashtra, NAAC Re-accredited
Ranked Platinum Category by AICTE-CII for Industry Linked Technical Institute
Awarded Best Management Institute for Industry Interface by CEGR

MBA@IICMR

Date: 12/08/2021

NOTICE

MBA-15t year Semester-1I

Career Excellence Program: Session 8

: Eighdh. |
This is to inform all MBA I year students that the S@b session of CEP is
scheduled.

Details of the session are as follows:
1. Session Topic — Managing Stress for Enhancing your Performance.
2. Resource Person — HOD, Adv. Manisha Kulkarni

3. Date — Monday (16/08/2021)

4. Time - 2.00pm to 4.00 pm.

5. Venue — MS Teams

6. Note — Attendance is compulsory.
All students should be in formals.
All Students should unmute themselves and speak
whenever necessary.

Prepared by: Submitted to: Approved by:
Dr. Madhura Deshpande Adv. Manisha Kulkarni Dr. Abhay Kulkarni
DIRECTOR
CEP Coordinator HOD , MBA@IICMR Institute BireaiQwial MR it
T, s R - s

D/(, I

e

Y
N,

(87 NICMR N2\ pet IICMR/MBA/2021-22/CEP-2021/
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Date: 18/08/2021

REPORT

1. Title of the Activity: Career Excellence

Programme - Managing Stress for
Enhancing Performance
©

2. Date & Venue: 2nd August 2021. MBA@IICMR had organized its Eighth Career
Excellence Programme (CEP) 2021 for First year MBA Students.

Time: 2: 00 p.m. - 5: 00 p.m.

3. Outcome of Activity:

1. The students will understand what is stress and how to manage it.

2. Students should know the strategies of managing stress and accept that stress is
part of life.
3. Students should be able to understand the differen

ce between positive and negative
stress and use it for their betterment.

® By the end of this session, students should be able to understand the what is stress, its

types, what is positive and negative stress and what are the impacts of the stress. Also
what it takes to manage the amount of stress.

4. Description of the Activity:

This was Eighth CEP session conducted by MBA@IICMR and the trainer was Adv.

Manisha Kulkarni. The NLP Trainer. The session was all about Stress Management
for enhancing performance.

The session was planned to give students a better idea about positive and negative
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5. Activity Experience

The trainer started with his presentation by stating the various facts about what the
stress is and how a person feels when he is stressed.

Following Steps were covered in the Activity:

1. What is stress?

2. What is positive and negative stress?

3. How students should manage stress and how to deal with it?

4. What strategies can be adopted to manage stress?

6. Assessment of Activity Outcomes:

After initial presentation and guidance on Stress Management, the Trainer emphasized
that

1. Everybody feels stress. Everybody has to deal with stress.
2. Everybody should feel relaxed and accept the reality.
3. Everybody should talk about the stress. 100%interaction is the key to handle the

stress.
4, Stress is a condition when an individual feels that things are going out of control for
that person.

Tools of Managing Stress:
1. Stress is normal so relax and accept it.

2. Look at the changes in your body as our body shows the initial symptoms of stress.

3. Do not stretch the stress but accept it, deal with it and move on.

Ref.: ICMR/MBA/2021-22/CEP-2021/
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7. Feedback:

The Feedback was good. Students learnt a lpt about the Stress management and asked
for more sessions on meditation and stress management. The average of Student
response was 4.75.
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Date: 30/07/2021

NOTICE
MBA-1%t year Semester-II

Career Excellence Program: Session 7

This is to inform all MBA 1 year students that the Seventh session of CEP is
scheduled.

Details of the session are as follows:
1. Session Topic — Goal Setting
2. Resource Person — Ms. Shufefa Sharma C ‘S\n*‘b?ﬂD
3. Date — Monday (02/08/2021)
4. Time — 1.00pm to 3.00 pm.
5. Venue — MS Teams
6. Note — Attendance is compulsory.
All students should be in formals.
All Students should unmute themselves and speak

whenever necessary.
Prepared by: Submitted to: Approved by:
Dr. Madhura Deshpande Adv. Manisha Kulkarni Dr. Abhay Kulkarni
DIRECTOR
CEP Coordinator HOD , MBA@IICMR Institute directoralEMputer

Hanagement & Research [LI.C.M.R)
Nigdi, Puna - 211 na4
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Date: 04/08/2021

REPORT

1. Title of the Activity: Career Excellence Programme — Goal Setting

(=] 2. Date & Venue: 2nd August 2021. MBA@IICMR had organized its Seventh Career
Excellence Programme (CEP) 2021 for First year MBA Students.

Time: 1: 00 p.m. — 3: 00 p.m.

3. Outcome of Activity:

1. The students will understand how to define the goals for their career and life.

2. Students should know how to mention objectives and how goals will be assessed
based on the objectives.

3. They should understand how to bifurcate and plan the short term, medium term and
long-term goals.

By the end of this session, students should be able to understand the what it takes to be
in the Goal setting process and how defining the objectives leads to the Goal setting
€ process.

4. Description of the Activity:

This was Seventh CEP session conducted by MBA@IICMR and the trainer was Ms,
Shreya Sharma from eclerx. The session was all about Goal setting process and
how to define the objectives for the career.

The session was planned to give students a better idea about Goal setting and give
them a reality check where they stand and how it actually goes in the corporate
world. The goal setting has to be defined in short-, medium- and long-term goals
and according a strategy should be made to ensure the achievement of said goals.

Ref.: ICMR/MBA/202 1-22/CEP-2021/
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The Objectives mentioned in the CV also play a big role in order to ensure the
correct picture the students have for their future.

5. Activity Experience

The trainer started with his presentation about what the goals and objectives are for a
particular individual.

Following Steps were covered in the Activity:

1. What are the goals?

2. What are objectives?

3. How students need to be strict with the choice of words while defining the goals?
4. How the objectives should be mentioned in short in the CV?

6. Assessment of Activity Outcomes:

After initial presentation and guidance on Goal setting process, the Trainer assigned the
activity to the students, wherein students were asked to answer the questions provided
to them in word file. And the Trainer conveyed that she will take up with the answers
post the session. Further the CVs provided by the institute were analyzed by the trainer
with respect to the objectives mentioned. Out of those CVs, she pointed out some CVs
that were good according to the trainer and students were conveyed on the job about
how the objectives should be in line with the goal they have planned.

7. Feedback:

The Feedback was good. Students leamt a lot about the Objectives setting and goal
setting and how they should be lined up with actual objectives in their CV. The average
of Student’s response was 4.64.

Ref.: IICMR/MBA/ZOZI-ZZ/CEP-ZOZI/
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Date: 17/07/2021

* NOTICE
MBA-1st year Semester-II

Career Excellence Program: Session 6

This is to inform all MBA I year students that the Sixth session of CEP is
scheduled.

Details of the session are as follows:

1. Session Topic — Mastering Interview Skills

2. Resource Person — Mr. Rizwan Khan

3. Date — Monday (19/07/2021)

4. Time — 2.00pm to 4.30 pm.

5. Venue — MS Teams

6. Note — Attendance is compulsory.
All students should be in formals.
All Students should unmute themselves and speak
whenever necessary.

Prepared by: Submitted to: Approved by:
Dr. Madhura Deshpande Adv. Manisha Kulkarnl Dr. Abhay Kulkarni
CEP Coordinator HOD , MBA@IICM RGO

@ R Institute oﬁh%l?:gorrélﬁqg%putcr

Management & Research [LLC.M.R,)
Nigdi, Pune - 411 044
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Date: 20/07/2021

REPORT

1. Title of the Activity: Career Excellence Programme — Mastering Interview Skills

2. Date & Venue: 19 July 2021. MBA@IICMR had organized its sixth Career
Excellence Programme (CEP) 2021 for First year MBA Students.

Time: 2: 00 p.m. — 4: 30 p.m.

3. Outcome of Activity:

. The students will understand how to prepare and appear for interview.

. Students should know how to prepare for various types of interviews. -

. They should understand how to answer the general and domain specific questions.
Be clear about the requirement of successful interview.

PWNR

By the end of this session, students should be able to understand the do’s and don'ts,
tips and tricks for preparing and appearing the interview and crack the same.

4. Description of the Study:

i

How to appear and prepare for a successful interview.

2. How to prepare for Personal interviews-one to one, Panel, Telephonic, Online and
Offline interviews.

3. How to prepare for domain specific interviews.

This was Sixth CEP session conducted by MBA@IICMR and the trainer was
Mr.Rizwan Khan. The session was all about mastering interview skill and how to
beat the nervousness before any type of interview.

To give students a better idea about how to answer a particular question, some

questions drawn by SMEs were given to them and they were asked to prepare. The
trainer asked the same questions and corrected the answers of students wherever it

Ref.: ICMR/ MBA/2021-22/ CEP-2021/
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was nécessary. It was a demo mock interview and 9 students across 4
specializations were selected and groomed by the faculties.
5. Activity Experience
The trainer started with his presentation and how to preparate for the interview.
Followed by general HR round of interview.
Following Steps were covered in the Activity:
= 1. How to prepare our candidature for an interview?
-~
2. What to Carry while going for an interview?
3. How you can make a simple, neat, and clean resume.
4. How your Unique qualities can be highlighted while answering a question on “Tell us
about yourself"?
5. How to sit in front of the interviewer and how to present and carry yourself?
6. How to answer the domain specific questions?
6. Assessment of Activity Outcomes:
After initial presentation and guidance on interview skills, sir conducted HR rounds of
- interview for 2 students. Again, he guided on some domain specific activities and then
Loy he further conducted 4 specialisation interviews. Towards the end of the session,
forum was opened for the students and questions were asked and it was checked how
they respond.
During the question answer session, he opened up more on the manners and etiquettes
on appearing for an interview. Overall, it was a good, knowledgeable session and
students opened up with the trainer during the question-and-answer session.
Ref.: ICMR/MBA/2021-22/CEP-2021/




Audyogik Tantra Shikshan Sanstha’s

Institute of Industrial and Computer Management and Research (IICMR)
Approved by AICTE + Permanently Affiliated to SP Pune University,
Recognized by DTE, Government of Maharashtra, NAAC Re-accredited
Ranked Platinum Category by AICTE-CIl for Industry Linked Technical Institute
Awarded Best Management Institute for Industry Interface by CEGR

MBA@IICMR

HONIK

7. Feedback:

Relevance of the Topic in the context of Program

A7 responsey
0 40 (a5, 1%)
20
20
0
: 1 ¢2jma 0(9%) 1(2;1%) 5 (10.66%)
] 2 3

Quality of Content
47 rosponecs

A0
30

20

0

3 (8.4%)
1 (2, 1%) o (t{n&) i ) .

] 2 3

Delivery of Content
47 rasponses

40

30

31 (66%)

12 {20.0%)




()

Audyogik Tantra Shikshan Sanstha’s

Institute of Industrial and Computer Management and Research (IICMR)

Approved by AICTE » Permanently Affiliated to SP Pune University,
Recognized by DTE, Government of Maharashtra, NAAC Re-accredited
Ranked Platinum Category by AICTE-CII for Industry Linked Technical Institute
HOMK Awarded Best Management Institute for Industry Interface by CEGR

MBA@IICMR

Overall Opinion about the Speaker
47 responues

ao

w

ARESLE 0 (9%

' 2

Interost Generated by Speakor
ar responses

an
a0
0
w0
1 Gg) 1 (2§1'}H 1 (2}19&)
# L] 2 3

The Feedback was good. Students learnt a lot about the interview skills and
preparation. They were happy with the type of delivery they received and they were
looking forward for more sessions like this. Students asked the many questions in order
to correct their probable mistakes while appearing for the interviews.

But, Faculties were a bit disappointed with the delivery of the speaker as the flow that
was communicated to the trainer was not maintained.

Prepared by: Submitted to: Approved by
L e Ry=—
A i i Dr. Abh i
Dr. Madhura Deshpande Adv. Manisha Kulkarni r Agmagfcl%t(._l‘)lgaml
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“Mastering Interview Skills”
Questions for Demo Interview
A. Marketing Management:

Following Questions shared with Students

Q.1 Canyou please run your CV for me? / Tell me about yourself, tell me something new which is not
part of your CV. (Questions can reframed in different ways)

Q.2 What inspired you to pursue a career in marketing?

Q.3 What do you think are the five essential skills for a career in marketing?

Q.4 How do you stay up-to-date on general marketing knowledge and trends?

Q.5 What sets you apart from other candidates that we’re interviewing for this position?

Q.6 If we conducted a client survey and the vast majority of clients said they don’t use social media,
would you recommend we keep investing in our social media channels? (Reference of Marketing
Analytics Expected).

Q.7 How would you manage a new product launch?

Q.8 How will you carry out the Porters five Force Model analysis for our (X-Company) Company during
Pandemic.?

Q.9 Could you tell me how Ola has entered in to Electric Scooter Manufacturing Business and which
marketing insight they have used to diversify their Business Portfolio.

Q. 10 what is your key learning from the Incident of Cristiano Ronaldo Coca-Cola controversy from
Marketing Perspective.?

Following Questions have not shared with Students

Q.11 How do you perceive Pandemic from marketing Perspective? (Challenge, Opportunity, Adoption
of technology to reach out new customer, Boom in Digital marketing, Pre-Pone of Digitalisation in
educational marketing and Industry altogether is expected)-

Q.12 How you will accept and explore the Challenges imposed by Pandemic in Hotel Industry to make
it sustainable and Lucrative?

B. Financial Management:
1. Why have you chosen to work in finance?

2. If you could use just one type of statement to assess the financial health of a company, which would
you choose and why?

3. A company buys an asset; walk me through the impact on the 3 financial statements.




5. Which ratios are You familiarw

health? ith, and how would you use them to evaluate the company's financial

6. Can you tell me what EBITDA is and what is left out of it?

7. What factors do You need to consider before taking out a loan?

8. What components would You use to convince an investor about your company's financial health?
9. What are your preferred wealth management strategies?

10. If I were a client, why should | work with ;Iou?

Following Questions have not shared with Students

1. How would you identify the potential investor and motivate them to invest during this pandemic?

2. What are the measures that you would suggest for sustainable financial position for any Non-
essential product manufacturing company during this pandemic?

C. Human Resource Management:

1. Explain fhe difference between group and team. Are you a team player?
2. How will you identify need for training in your organisation?

3. What is Thematic Apperception Test used for in HR?

4. What is the basic difference between recruitment &amp; selection?

5. What is succession planning and why do you think it is important?

6. What is the key difference between a leader and a manager.

7. What is the difference between Job Description and Job Specification?

8. How will you differentiate between Job enrichment and Job enlargement.

9. What do you understand by the term Transfer and Promotion. Are they alike?

10. What are the stages of Team formation?

D. Operation & Supply Chain Management:

1. What do you Understand by the Term Operations management?

2. What are the different types of Operations Process

4. Operations Management vs Manufacturing Management

5. Critical elements of Intermittent Process




== 6. In your own words, please describe the difference between logistics and supply chain management.
7. What do you mean by service design Matrix?

8. How Layout plays an important role in Production Process

9. Criteria for selecting Process or Product Layout

10. Evolution of Production Management
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Consolidated Report on Mentoring
A.Y.2021-22

Mentoring in the MBA program at IICMR is a cornerstone of our academic
approach, aimed at fostering individual growth and professional
development. Each mentor at IICMR is committed to providing personalized
guidance, motivation, and counseling to their assigned mentees.

Through regular meetings, mentors strive to understand the unigue
aspirations, challenges, and strengths of their mentees, tailoring their
support to suit individual needs. These interactions create a conducive
environment for open dialogue, enabling mentees to seek advice on
academic matters, career choices, and personal development. The
mentorship program serves as a platform for fostering confidence,
resilience, and a sense of belonging among students, empowering them to
navigate the complexities of the business world with clarity and purpose.
This innovative approach to mentorship capitalizes on the collective wisdom
and experiences of mentors, creating a dynamic platform for students to
receive guidance and counselling in a group setting. The group mentoring
sessions at IICMR serve as a nexus for exchanging ideas, sharing

experiences, and addressing common challenges faced by MBA students.

Objective: Focused on enriching the overall learning experience of
students.




Outcome: Through the personalized guidance and support provided by
mentors, students demonstrate improved academic performance, greater
clarity in career goals, and enhanced self-awareness of their strengths and
areas for growth. Ultimately, the outcome of the mentoring program is
evident in the professional achievements and personal growth of IICMR's

MBA graduates.
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Date: 16-01-2022

Mentoring Report A.Y. 2021-22
“Ice -Breaking Session

The mentoring session for the MBA Batch - 202 [-23 commenced with an ice-breaking session
aimed at fostering rapport and setting the tone for constructive mentor-mentee interactions
throughout the academic year.

The session covered various crucial aspects to ensure mentee progress and development:

I. Attendance Review: Mentors reviewed the attendance records of the mentees for the
week of I 1th January 2022 to 15th January 2022, emphasizing the importance of regular
participation.

2. Examination Form Status: Discussion focused on the completion and confirmation
status of examination forms, ensuring mentees are prepared for upcoming evaluations.

3. SWOC Analysis: Mentors conducted a SWOC (Strengths, Weaknesses, Opportunities,
Challenges) analysis with mentees to identify individual strengths and areas needing
improvement.

4. Goal Setting: Mentors facilitated a session on setting goals and objectives from an
employability perspective, guiding mentees towards defining clear career aspirations.

5. Disciplinary Aspects: Discussions were held on maintaining discipline during online
classes, emphasizing the importance of professionalism and adherence to academic
guidelines.

6. Parental Communication: Mentors communicated mentees' overall progress to their
respective parents, fostering transparency and support in their academic journey.

The ice-breaking session successfully initiated a supportive mentorship dynamic, providing
mentees with guidance on academic and professional growth. Mentors are encouraged to
maintain regular communication and support to ensure ongoing development and achievement of
goals,

Next Steps

* Mentors to follow up on action points discussed during the session.
* Schedule regular check-ins with mentees to monitor progress and provide guidance.

Dr. Abhay Kulkarni

DirecIRECTOR
Institute of Industrial & Computer
Management & Research [|.1.C.M R )
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Date: 2-2-2022
Mentoring Report A.Y. 2021-22
Ice-Breaking Session Stage-11

The Ice-Breaking Session Stage-11 for the MBA Batch 2021-23 was successf ully conducted on
Ist February 2022. The session aimed to delve deeper into the mentees' personal and professional
development by focusing on skill improvement, goal setting, and action planning. Below is a
summary of the key points discussed and outcomes achieved during the session:

1. Major Skills Improvement Mentors discussed with their mentees to identify the primary skill
each mentee wishes to improve. The most commonly identified skills included:

* Communication

e Leadership

* Time management

* Analytical thinking

* Technical proficiency

2. Suggested Activities for Skill Improvement Mentors suggested three activities for each
mentee (o undertake in order to improve their chosen skill. Examples of suggested activities
included:

» Communication: Participating in public speaking clubs, attending communication
workshops, and engaging in group discussions.

* Leadership: Taking up leadership roles in group projects, attending leadership seminars,
and volunteering for organizing events.

» Time Management: Using time management tools, setting daily goals, and prioritizing
tasks effectively.

* Analytical Thinking: Engaging in case study analyses, solving puzzles and brainteasers,
and taking part in data analysis projects.

» Technical Proficiency: Enrolling in relevant online courses, attending technical
workshops, and working on practical projects.

3. SWOC Analysis Mentees prepared their own SWOC (Strengths, Weaknesses, Opportunities,
‘Challenges) analysis. This exercise helped them gain a comprehensive understanding of their
position and future potential. Key observations from the SWOC analyses included:

: Strong academic background, good interpersonal skills, and adaptability.
ses: Lack of practical experience, limited network, and time management
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e
* Opportunities: Internships, networking events, and skill development programs.
« Challenges: High competition, balancing studies and personal life, and adapting to new
technologies.

4. Short-Term Goal Setting Mentors guided mentees in deciding one short-term goal to be
achieved within the next year, Examples of short-term goals included:

« Securing an internship in a desired field

» Improving GPA by one full point

» Developing proficiency in a specific software tool

» Enhancing public speaking skills

* Building a professional network of industry contacts

S. Action Plans to Achieve Goals Mentees, with the help of their mentors, devised three action
plans to achieve their short-term goals. These action plans outlined clear steps, resources needed,
and timelines. Examples of action plans included:

» Securing an Internship: Research potential companies, update resume and LinkedIn
profile, and apply to at least five internships per month.

» Improving GPA: Attend all classes, participate in study groups, and allocate two hours
daily for focused study.

» Developing Software Proficiency: Enroll in an online course, complete one project
using the software, and seek feedback from peers and mentors.

» Enhancing Public Speaking Skills: Join a public speaking club, practice speaking in
front of a mirror daily, and volunteer for presentations in class.

* Building a Professional Network: Attend industry seminars, connect with professionals
on LinkedIn, and participate in networking events.

The Ice-Breaking Session Stage-II successfully facilitated meaningful discussions and actionable
plans for mentees' development. Mentors are encouraged to follow up on the progress of these
plans and provide continuous support to ensure the achievement of the set goals.

plsf &0
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Mentoring Session Report A.Y. 2021-22
Third Session Phase III - Points of Focus

The third mentoring session for the MBA Batch 2021-23 was successfully conducted on 11th
June 2022. The session aimed to check the progress of mentees on the parameters discussed in
Phase-11 and address new points of focus for Phase-II1. Below is a summary of the key points
discussed and outcomes achieved during the session:

A) Progress Check on Phase-11 Parameters

1. Major Skills Improvement
o Mentees reviewed the primary skills they wanted to improve, as identified in the

previous session. Most mentees reported progress in areas such as
communication, leadership, time management, analytical thinking, and technical
proficiency.

2. Suggested Activities for Skill Improvement
5 Mentees shared their experiences with the three activities suggested to improve

their chosen skills. Activities included participating in workshops, engaging in
practical projects, and attending relevant seminars. Mentees reported varying
degrees of success and sought further guidance on optimizing these activities.
SWOC Analysis
o Mentees revisited their SWOC (Strengths, Weaknesses, Opportunities,
Challenges) analyses. Many mentees noted improvements in their strengths and
opportunities, while also addressing some of their weaknesses and challenges.
The exercise continued to be a valuable tool for self-assessment and growth.
4. Short-Term Goal Setting
Mentees reviewed the short-term goals they had set for the next year. Goals
included securing internships, improving academic performance, enhancing
specific skills, and expanding professional networks. Mentees reported on their
progress and any adjustments made to their goals.

5. Action Plans to Achieve Goals

w

[e]

o Mentees discussed the three action plans devised to achieve their short-term goals.

They provided updates on the steps taken, resources utilized, and any challenges
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Jr « The attendance of mentees Tor the current week was reviewed, Most mentees had
consistent attendance, highlighting their commitment to the program, Mentors
emphasized the importance of regular attendance for continued progress and engagement.

*  Mentors and mentees discussed the new points of focus for Phase-111, outlining key areas
for development in the coming weeks. These aspects included:

o Enhancing practical skills through hands-on projects and real-world applications.

o Strengthening professional networks by attending industry events and engaging
with professionals,

o Improving time management and productivity by setting clear priorities and
utilizing effective tools,

o Fostering a growth mindset by embracing challenges and learning from feedback.

The Third Session Phase 111 successfully facilitated a comprehensive progress check on Phase-1]
parameters and introduced new focus areas for Phase-111. Mentees demonstrated commitment
and progress in their development, with mentors providing valuable guidance and support.

Next Steps

*  Mentors to follow up on the progress of action plans and new focus areas.
« Schedule regular check-ins to monitor ongoing development and provide support.
» Encourage mentees to remain proactive in their learning and professional growth.

il

el p Pawar Dr. Abhay Kulkarni
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Date: 22-6-2022
Mentoring Session Report A.Y. 2021-22:
Fourth Session Phase I11 - Points of Focus
The fourth mentoring session for the MBA Batch 2021-23 was successfully conducted on 20th

June 2022. The session aimed to review mentee attendance, address defaulters, and evaluate

progress on Phase-111 Week-2 points of focus. Below is a summary of the key points discussed
and outcomes achieved during the session:

A) Regular Attendance of the Mentees for Last Week (13/06/2022 to 18/06/2022)

* The attendance records for the week of 13th June 2022 to 18th June 2022 were reviewed.
Most mentees maintained good attendance, reflecting their commitment to the program.

B) Defaulter List Submission & Submission of Hard Copy of Last Week’s Attendance
Monitoring System Copy

* Mentors submitted the defaulter list along with the hard copy of the previous week’s
attendance monitoring system. This ensured proper documentation and follow-up on
mentees who did not meet attendance requirements.

C) Collection of Books as per the Attendance Policy Norms from Defaulter Mentees for
Last Week

» Books were collected from defaulter mentees in accordance with the attendance policy
norms. This step reinforced the importance of regular attendance and accountability.

n with Mentees on the Point of Focus Aspects Phase-ITI Mentors engaged in
ions with mentees regarding the Phase-111 Week-2 points of focus. The mentees' progress
uated on a scale of | to 5, with I being the lowest and 5 being the highest. The

1 Euhndng Practical Skills: Mentees shared their experiences with hands-on
s and real-world applications. Progress was rated, and further guidance was
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m‘lum uxdustry events and networking with professionals. Ratings were given
based on their proactive engagement and network expansion. :

o lmproving Time Management and Productivity: Mentees assessed their |
effectiveness in setting priorities and utilizing time management tools. Ratings
reflectad their ability to manage tasks efficiently.

o Fostering & Growth Mindset: Mentees shared their experiences in embracing
challenges and leaming from feedback. Progress was measured, and mentors
offered encouragement and strategies for continued growth.

Tmpact Measurement of Week-1 - Progress Check

+  The impact of Week-1"s activities was measurad by reviewing the progress made by
meatees. Mentees reported improvements in their skills, goal setting, and action plan
implementation. Mentors provided feedhack and identified areas neading additional
support.

The Fourth Session Phase 11 successfully addressed attendance issues. reinforced accountability,
and evaluated mentee progress on Key focus areas. Mentees demonstrated commitment and
mprovement in their development, with mentors prov iding valuable guidance and support.

Next Steps

« Follow up on the progress of defaulter mentees and ensure compliance with attendance
policies.
Regularly monitor and support mentee progress on Phase-111 points of focus.
Encourage mentees to remain proactive in their leaming and professional growth.
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2020-21




5.1.4 - Number of students benefitted by guidance for competitive examinations and
career counselling offered by the Institution during the year
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Date: 19/08/2020
Report

EEP Session 1 - “Tricks and Technigues of A

titude Test”

As a part of Employability Enhancement Program, Placement Cell of MBA@IICMR has collected
the information form the students related to the area where the students are willing to have
expert sessions. Along with those expectations Placement Cell of MBA@IICMR clubbed the
previous experience during the campus placement drives conducted in the Institute and
organized a session on "Tricks and Techniques of Aptitude test” on 19" August 2020
from 2.40pm to 3.40pm. The resource person for this session was Mr. Kiran Joshi who is
having a 20 years of rich experience and is been a faculty in 1IM Udaipur for aptitude
preparation.

Sir explained about the types of aptitude test, what the sections in the aptitude test are and
how one should approach the test. He emphasized that the students must perform in all the
sections to get through because someone scores 100% in Math's and 10 in English then that
student will not be able to clear the test whereas if a student scores 40% in Math's and 40%
in English will clear the test.

He removed all the myths about the aptitude test which students were having. The session
was very much interactive and students were asking valid questions which were answered well

by Mr. Kiran Joshi sir. — B
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Date: 27/08/2020

[Report

EEP Session 2 — “Practice A ptitude Test’

placement Cell of MBAGIICMR has arranged

As a part of Employability Enhancement Program,
ration with First Naukr on 26 August

foramceaptl(udetestforthcstudentsmcoﬂabo
2020.

The test was divided Into 5 sections, namely

1. Logical Reasoning

2. Data Interpretation

3. Quantitative Techniques

4. Reading Comprehension

5. Verbal Ability
Total 41 students appeared for the test and the results were displayed by the placement cell

on 27" August 2020.
/_, \/_“ v
f NUMA .
Key take away for the test were- » :
' |y 3
1. How actual aptitude test is conducted. \ \'0»\-‘ /,"/
2. How to manage time during the exam, S ——
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Date: 11/03/2021
Report
EEP Session 12 — "Mock Apti Test”

Employability Enhancement Program 12 was scheduled on Wednesday, 11" March 2021.

Aptitude test for students was conducted by First Naukri online.
Key take away of the session were-

1. Students understood how to solve aptitude test online
2. The detailed report with scores helped the students to know what went right and what

went wrong.
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Report

EEP Session 3 - “How to make choices for your career and role of
aptitude test in the selection process”

Employability Enhancement Program 3 was scheduled on Wednesday, 2" September 2020,
The topic for the session was "How to make choices for your career and role of aptitude test in
the selection process”, the resource person for the session was CA. Ravi Rajapurkar.

Sir explained about the various options available for the students to opt for their career, how

the world is changing after this pandemic and what all new opportunities will be emerging out
of this,

He also explained about the importance of aptitude test for the selection process. How
students should maintain their positive mindset during the difficult situations. Sir also
suggested few books and magazines which will be helpful for the students during their final
placement process,

Key take away of the session were-

1. Students understood the career options available specialization wise after completing
the MBA Degree.

2. Students got familiar with the online sources available and useful for placement

H preparations.
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Date: 24/09/2020
Report
EEP Session 6 — "Extempore on Business News"

Employability Enhancement Program 6 was scheduled on Wednesday, 23 September 2020.
The topic for the session was “Business news - Extempore”, the resource person for the
session was Dr. Sudhir Hasamnis.

Sir explained about the about what he is expecting from this extempore and hew a student
should present. Students also presented the business news from “Economic Times” of last
week and the presentations cover 4 major sectors namely Automobile, Retall, Insurance and
Media.

Students prepared presentations and explained the news in detail they also gave an Idea A
about the impact of the news content. J "f -
Key take away of the session were- -
1. Students understood how to read a business news and how to interpret it. -
2. Students got familiar and learned about 20 business which were trending.
-
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Date: 07/10/2020

Report

EEP Session 7 — “Basics of interview — How to explain your resume’

Employability Enhancement Program 7" was scheduled on Wednesday, 30" September 2020.
The topic for the session was "Basics of Interview- How to explain your resume”, the resource
person for the session was Ms. Shreya Sharma — Manager Human Capital — Growthsource
Financial Technologies.

She explained about the expectations which a recruiter has and how a student should answer
the question in the interview. The focus area for the session was how to explain the resume
and Shreya has given justice to it, she explained very nicely to the students about each section
of the resume what is the importance of that section and what a recrulter is trying to know
from each section.

Key take away of the session were-

1. Students understood how to make the resume.
2. Students got to know the different sections of resume and the relevance of them, also
got familiar with how to explain the resume.
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Date: 08/10/2020
Report
EEP Session 8 — "How to face the interviews'

Employability Enhancement Program 8 was scheduled on Wednesday, 7% October 2020, The
topic for the session was "How to face the Interview”, the resource person for the session was
Mr. Arnab Das — Head HR — Canara HSBC,

Sir explained about the expectations which a recruiter has and how a student should answer
the question in the interview. He explained about, how to answer the question, Introduce
yourself? and in that answer only how to hone the interview.

He explained various common questions and model answer for each. He also explained the
students and made them familiar with five mock interviews and expectation mapping.

Key take away of the session were-

1. Students understood the career options avallable in banking and finance.
2. Students got to know the employer side of the interview and how to lead our interview.
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Date: 17/09/2020

Report

EEP Session 4 and 5 — “"Basic of GD and Mock GD’

Employability Enhancement Program 4 and 5 was scheduled on Wednesday, 9" and 16"
September 2020. The topic for the session was “Basics of GD and mock GD”, the resource

person for the session was Ms. Sameeksha Mandhan.

The session was completely focused on “Group Discussion”. The trainer explained about the
common mistakes done by the students during the GD round and what are the best ways to
prove you as a strong candidate during the GD round. She also explained about the various

parameters on which the GD is judged.

Key take away of the session were-
1. Students understood about the do's and don ' ts of GD.

2. Students got familiar with the parameters on which the GD is judged.
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Date: 11/03/2020
Report

EEP Session 11 — “Mission Placements — Helico

ter View'

Employability Enhancement Program 11 was scheduled on Wednesday, 10" March 2020. The
topic for the session was "Mission Placements — Helicopter View".

Director Dr. Abhay Kulkarni explained about the entire process of placement and how one
should appear for the interviews. What students should speak in GD how they can appear for

the same. He explained to the student’s simplest way to present them. What care students
should take for giving online interviews.

Key take away of the session were-

1. Students understood helicopter view of Placements and online Interviews.
2. Students got familiar with the simple tips for attending the interviews.
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Consolidated Report on Mentoring
A.Y.2020-21

Mentoring aimed at fostering professional development, skill enhancement, and personal
growth for participants. The program matched experienced mentors with mentees
seeking guidance and support in their career paths.

The primary objectives of the mentoring program were:

1. To provide mentees with personalized guidance and support from
experienced professionals.

2. To facilitate the transfer of knowledge, skills, and best practices.

3. To help mentees set and achieve specific career and personal development
goals.

4. To enhance networking opportunities and professional relationships.

The mentoring sessions focused on various aspects of professional and personal
development, including:

. Career Planning: Setting short-term and long-term career goals.

. Skill Development: Identifying and enhancing key skills required for career
advancement.

« Networking: Building professional networks and improving communication
skills.

« Problem-Solving: Addressing specific challenges faced by mentees in their
current roles.

The mentoring program was a resounding success, achieving its objectives of fostering
professional and personal development for mentees. The positive feedback and tangible
outcomes underscore the value of mentoring in career advancement and skill
enhancement. Implementing the recommended improvements will further strengthen the
program, benefiting future participants and contributing to their ongoing professional
growth

Dr. Abhay Kulkarni
Diregter1CMR

G“a Institute of Industrial & Computer
: Management & Research [L.C.M.R.]
: Nigdi, Pune - 411 044
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Date: 03/11/2020
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NOTICE

All the students please take a note that, as a part of Employability Enhancement Program, We
are conducting our 10% activity. This session will be dedicated to understand the overall |
feedback of the sessions conducted previously and discussing the further course of action. :
This session will also cover the doubt clearing session for the students by the Head Corporate
Relations, Mrs. Neha Inamdar.

Students must participate in the sessions actively to get maximum returns.

Topic - “Doubt Clearing and getting ready for Placement Season”
Resource Person - Mrs. Neha Inamdar — Head Corporate Relations — MBA@IICMR

Day & Date of Interview : Wednesday, 4th November 2020

Time : 2.40 pm to 3.40 pm
Mode/Platform * Microsoft Teams.
Instructions:

1. Students must attend these sessions in formals only screenshots will be taken.
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Date: 10/12/2020

Report

EEP Session 10 — "Doubt Clearing Session”

Employability Enhancement Program 10 was scheduled on Wednesday, 9" December 2020.
The topic for the session was “Doubt Clearing session”, the resource person for the session

was Mrs. Neha Inamdar.

Students were having few queries related to the companies and specialization preferences for
the placements. Students asked very specific questions such as will the be allowed for the
placements on the basis of minor specialization? Is there any maximum limit for applying to
companies? If they have enrolled for some companies and get selected in one of them then
will they be allowed for previously enrolled companies?

Head Corporate Relations Mrs. Neha Inamdar sorted the queries of the students and gave
them the confidence.

Key take away of the session were-

1. Students understood the process of placements in detail.
2. Students got familiar with the online placement preparations.
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Date: 12/10/2020

NOTICE

ty Enhancement Program, we |

All the students please take a note that, as a part of Employabili
Sector” the external faculty

are conducting our 9% activity i.e. “Opportunities in Healthcare
for this will be Ms. Annie Mathen- GM HR at Sahyadri Group of Hospitals.

Students must participate in the sessions actively to get maximum returns.

i Topic : “Opportunities in Healthcare Sector”
\ Resource Person - Ms. Annie Mathen- GM HR at Sahyadri Group of Hospitals
] Day & Date of Interview : Saturday, 17t October 2020

Time : 2.40 pm to 3.40 pm

Mode/Platform : Microsoft Teams.

Instructions:

1. Students must attend these sessions in formals only screenshots will be taken.
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Date: 18/10/2020

Report

“Opportunities in Healthcare Sector”

EEP Session 9 —

Employability Enhancement Program 9 was scheduled on Wednesday, 17" October 2020. The

topic for the session was “Opportunities in Healthcare sector”, the resource person for the
session was Ms. Annie Mathen — Group HR Sahyadri Hospitals.

She explained about the various career opportunities available in healthcare sector and also
explained about the entire healthcare sector how it works, who all are the stakeholders, what

is their supply chain. She also explained about the ROI concept in healthcare sector which was
really something which the students did not know.

I was also good to know about the different departments in healthcare and how multispecialty
hospitals are managed. She was very much candid and explained about the role of HR in

multispecialty hospital, how they are answerable for the utilization part of operation theaters
and other facilities available in super specialty hospitals.

Key take away of the session were-

1. Students understood the career options available in healthcare sector for MBA students.

2. Students got familiar with important concepts commonly used in healthcare sector.
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Date: 11/02/2021

“IGNITE — UNLEASH YOUR HIDDEN POTENTIAL"
MBA-I, SEM-I — Induction program Report

Date: 02/02/2021 to 09/02/2021
Venue: Microsoft teams for students

IICMR auditorium for faculty

Introduction:

The induction program for MBA 1* year students was held from 2" February, 2021
to 9™ February, 2021. Due to Covid-19, Pandemic situation the academic year 20-
21’s admission delayed till 31% January, 2021. This was second batch of new MBA
syllabus introduced in July 2019. And due to Corona, there was an uncertainty
regarding the admission, syllabus and exams. Induction program is a mandatory
program according to AICTE and SPPU. So to introduce the new changes to students

and to introduce them towards PG program, induction was needed.

This also included the different subjects within the course and the overview of the
evaluation process that would play an important part towards successful completion
of the course. The new 2019 MBA SPPU syllabus gives opportunity to do two
specializations simultaneously (major and minor specializations), so the guidance
was needed regarding major and minor specialization. This program gave an
overview on the various activities and programs that would be conducted in the
organization in the coming year. The last but not the least, various placement
activities and opportunities is to be provided by the institute to the students were

communicated to the students




a) Dr Abhay Kulkarni — Director, IICMR

b) Adv Manisha Kulkarni — HoD, MBA@IICMR
c) Faculty members — MBA@IICMR

d) The students — MBA-I, SEM-I MBA@IICMR

Main Objectives:-

Particulars of Ignite — Unleash your hidden potential — Introduction

To give introduction about PG Program of SPPU to MBA Ist year students.

To discuss the various activities and programs to be conducted in the coming

year.

To give overall view of the entire syllabus of MBA 1 year.
To clear the doubts about PG program.
To give introduction about MBA@IICMR - values & policies.

program:
IGNITE
Induction — 2021
Agenda
Day-1
Aarambh
Tuesday - 02/02/2021
S/n. Time Particulars Resource Person
10.00am to Adv. Manisha
1 10.15am Welcome Address Kulkarni, HoD.
TRET MBA@ IICMR
.15am naugural & Lightening of th :
2 10.30am 9 lar?'up g °| Althe dignitaries
5 10.30am to sk
4arm Signing of MoU All the dignitaries
Dr. Parag Kalk
11.00am to Developing Passion post D : =
4 gl ean faculty of
11.45am distribution Commerce and
Management, SPPU
Dr. Abhay Kulkarni,

Director, IICMR |

%




M. Rajesh
Dubbewar, VP

12.30pm to Management Education for Operations Lumax
1.15pm Career development Auto technologies
Itd.
j Dr. Sudhir Hasamnis,
1.15pm to Vote of Thanks associate faculty
1.30pm MBA@IICMR
Day-2
Dream It
Wednesday - 03/02/2021
09.30am to Dr. Abhay Kulkarni,
11.00am DEVEIoR Your Inner You Director, IICMR
11.00am to | Emerging Managerial Skills Mr Jacob Vergees,
12.30pm | 2025 GM, SKF India Ltd. |
12.30pm to |
1.30pm Lunch Break
Ms. Dipti Bajpai
204 0om | Hiuman Capital in MBAGTICMR | Ms, Puja Gade
i SME MBA@IICMR
Day-3
Believe It
Thursday - 04/02/2021
Adv. Manisha
iggg;rmn 2 Decoding MBA Curriculum Kulkarni, HoD.
: MBA@ IICMR
12.30pm to
3 3§pm Lunch Break
1.30pm to | Examination orientation (ESE o J"'.Oti I_?:hanage |
2.00pm & CCE) Examination |
— |Coordinator |
2.00pm to | E-learning platforms: Mr. Maruti Prasad ‘
3.00pm | Vmedulife & MS Teams SME-MBA@IICMR
3.15pm Short Break

Exploring World of Books

Dr. Manik
Rajopadhye

Knowledge Centre |




vay=
Achieve It
05/02/2021
10.30am to Ms. Dipti Bajpai
1 11.30am Evolve to Excel through SDP SOP Coordinator
> [1L30amto |Prerana - Entrepreneurship
12.00pm Incubation Centre ‘ Ms. Dipti Bajpai
Mr. Vinod Bhelose
3 |12.00pmto | MBA@IICMR Board of Student | BSD- Coordinator
12.30pm Development for You Coordinators of each
.52 RIS acivity
- 12.30pm to
oo 1.30pm | q Luhch Breqk _ 4
1.30pm SEI?CUW Nurrjmatmn f'.jr. Mr. Maruti Prasad
onwards | YArous Committee/ Activity Mr. Harshal Patil
pL | Heads & Members A |
i Day-5 (Only for Div. 2) 2
06/02/2021
{ 10.30am to | Developing personality Mr. Dileep Pawar |
11.15am through CEP CEP Coordinator
11.15am to :
2 12.00pm Current Affairs-IICMR today Ms. Dipti Bajpai
Ms. Neha Inamdar
3 12.000m to Get set go for Placement Head, Corporate |
12.30pm ; |
Relations
12.30pm to
1.30pm Lunch Break
1.30pm to . . Mr. Vinod Bhelose |
3 4 2.30pm Grooming Professionally Mr. Dileep Pawar
2.30pm to ; . Mr. Maruti Prasad
5 Exploring th
4.30pm ploring the inner you ‘ Ms. Dipti Bajpai
Day- 6 (Div -2) ]
08/02/2021 |
10.30am to A |
1 11.30am Bridge Course 101-MA Mr. Vinod Bhelose |
11.30am to :
2 12.30pm Bridge Course 102-0B Dr. Jyoti Bhanage |
12.30pm to S 3
li 1.30pm /¢ ‘
MBA@ITCMR/2020-2 i




Day 1 - 2™ February, 2021

meaning of the event name

| i " " - 4
| 3 | Ifgg;;“ | Bridge Course 106-D8 Ms. Dipti Bajpai |
| 4 ‘ 2:21;2?“::0 Brldge Course 1-‘.}? MF o _Ms Kiran Rao
s Zﬁgpmmt" Bridge Cnu_rs&: _11:19 €D |Ms.PujaGavande
‘Day-7 (Div-2) )
09/02/2021 i
[10.30amto | . W | _
J 11.30am " Bndge Course 1[13-EABD. = Mr Miru_tr_P_ra_Sac! |
11.30am to
J | 12.30pm Bndge Cnurse 104- BRrvl " Dr. Abhay Kulkarni
| 12.30pm to
1 .30p
| | 1.30pm e e Lunch Brez:k
@D | 1.30pm to ,
L 3 _| 2.00pm Bridge Course 1!]5 EDM Mr. Dileep Pawar
| [
‘ 4 Zgigmﬂ Bridge Course 112-DAF Mr. Harshal Patil
< . 2.45pm to Bridge Course 10 - Elective Mr. Maruti Prasad '
: ] 3.15pm orientation Ms. Kiran Rao

The induction program started on 2™ February, 2021 at 10;00am. HoD. Manisha
Kulkarni welcomed all the students who took admission IICMR. Shee explained the
— 'Ignite’. In the explanation she talked about the

@ current pandemic situation due to Covid 19 and still the academic year had
commenced with the new enthusiasm among the students. The name was apt as

new beginning 'to ignite the spark in the students’,

Then to start the auspicious journey of teaching learning, dignitaries were called to
lit the lamp digitally followed by signing 4 MoU for placements of the students.

Director, Dr. Abhay Kulkarni Signed 4 MoU with Event Bee, Shriram Life Insurance,

E4 development corporation and Sunaad Gardens.

In very next session, Dean Dr. Parag Kalkar cungramlated students for opting MBA

curriculum. He talked @noth




beginning of the session, he addressed all the faculties from MBA@IICMR, Every
Faculty was overwhelmed with his sweet gesture. He then guided about the
reaching new heights through passion about your goals.

In the very next session, Dr Abhay Kulkarni, Director of IICMR talked about ‘Road
map for excellence’. He first talked about the hurdles faced while going digital. He
said we should gear up technological skills to utilize the pandemic situation we were
in then. He motivated students for the MBA journey.

Mr. Rajesh Dubbewar, VP Operations Lumax Auto technologies Itd., started his
speech by congratulating students of IICMR. His topic was '"Management Education
for Career development’. He shared his experience about the career. He guided that
he had come from vernacular background also from rural area but with persistent
efforts he could achieve CEO position in his company. He motivated students to
learn new things required for career enhancement. Then he further added the

balance of right and left balance.

Vote of thanks were proposed by Dr Sudhir Hasmnis. He showed his records
received for continually posting nature updates on Facebook for 3 years. He showed
his medal and certificate to audience and led by example of consistency. Then he
took overview of the program. He declared the end of session for the day.

Day 2 - 3™ February, 2021

The theme of the second day was 'Dream it", The theme was designed on the book
named India 2020, A vision for the millennium by A P J Abdul Kalam. The day
started with the address by director, Dr Abhay Kulkarni. He talked on topic of
‘Develop Your Inner You'. He guided about knowing yourself would be im portant
while commencing the Journey as PG student.

The GM of SKF India Ltd, Mr Jacob Vergees talked about 'Emerging Managerial Skills
2025’ Then he talked about VUCA - Volatility, Uncertainty, Complexity and
Ambiguity. The VUCA are the characteristics of Industry 4.0. The role of a manager
is changing in the era where Industry is moving towards next era in terms of
technology. He further added that human values would never change. So he asked

students to be g
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: | ; this
It was positive feedback, each student took away a key benefit point from with
activity., The Feedback of Induction 2019 states that students Were happy i
content and subject relevance delivered by Mr. Jitendra Joshi from Abhi log!
groups, Mr. Yerwa from Flash Electronics and Mr. Yasodhan Phatak from InFOEYS-
Overall 31 % of students agreed quality generated by session “Together we can” by
Adv. Manisha Kulkarni. Sessions like SDP, CEP, ED Cell, Treasure Hunt and
Management Quiz was appreciated by the ctudents. Overall 32 % of students. were
satisfied with grooming session given by Director, Dr. Abhay Kulkarni. Selection of
Class Representatives and other committee selection was enjoyed by the students.
Students participated at maximum level and also shared their views on programs

conducted.

Conclusion:

3 The Induction program held on Microsoft Teams platform was a great success as it
fulfilled the objectives. The students understood about the procedures, rules,
discipline, MBA@IICMR’s development programs for the students, syllabus,
examination pattern and placement activities. The students cleared their doubts on
many things. As the faculty members congratulated and wished them for their
commencement of the journey at IICMR. The students promised that they would be
attentive in lectures, participate in the activities and achieve the goals set by them
while coming for MBA.
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Mentoring Report A.Y. 2020-2021
Understanding the Mentees Perspective for Employability Ramp

The session for the MBA Batch 2020-22, titled “Understanding the Mentees Perspective for
Employability Ramp,” was successfully conducted on 12th June 2021. The session focused on
multiple parameters critical to mentees’ overall development and employability. Below is a
summary of the key points discussed and outcomes achieved during the session:

1. Regular Attendance of Mentees

» The attendance records for the mentees were reviewed. Most mentees maintained regular
attendance, indicating their commitment to the program. A few instances of irregular
attendance were noted, and mentors stressed the importance of consistent participation.

2. Attitude of Mentees towards Learning

» The mentors discussed the mentees' attitudes towards learning. The majority of mentees
displayed a positive and proactive approach towards their studies and extra-curricular
activities. Mentors provided additional encouragement to a few mentees to foster a more
enthusiastic attitude towards learning.

3. Progress of Mentees in Terms of Overall Understanding of Syllabus till Date from SEM-
11

» The progress of mentees in understanding the SEM-II syllabus was evaluated. Many
mentees demonstrated a solid grasp of the material, while some required further support
and clarification on certain topics. Mentors provided additional resources and guidance to
help these mentees improve their understanding.

4. Behavioural Aspects of Mentees
+ Behavioural aspects, including punctuality, cooperation, and classroom etiquette, were

discussed. Most mentees exhibited good behaviour and professionalism. Mentors
provided feedback and strategies for improvement to those who needed it.

| ‘5. E2E Assignment Updates
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e The status of the E2E (End-to-End) assignments was reviewed. Many mentees had made
significant progress on their assignments, demonstrating their ability to apply theoretical
knowledge to practical scenarios. Mentors provided guidance to those who were lagging
behind.

6. Mentees Overall Progress Discussion (Moral and Motivation of Mentees)

» Mentors discussed the overall progress of mentees, focusing on their morale and
motivation. Most mentees appeared motivated and confident in their abilities. Mentors

provided additional support and motivation to mentees who were feeling overwhelmed or
demotivated.

7. VAC- Excel and DM- LSDB Progress for Div-2 and BPDS and VCC for Div-1

e The progress in VAC- Excel and DM- LSDB for Division-2, as well as BPDS and VCC
for Division-1, was evaluated. Mentees in both divisions showed satisfactory progress,
with some excelling in their respective courses. Mentors encouraged continuous
improvement and utilization of available resources.

The session successfully addressed various aspects crucial to the mentees’ development and
employability. Mentees showed progress in multiple areas, with mentors providing valuable
feedback and support.

Dr. Abhzﬁl &él%'g&l

lnsrmlfg%%dustria! & Computer
Management & Research (LLC.MR.)
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The fifth mentoring session for the MBA Batch 2020-22, titled “Measuring the Outcome of
Special Activity of MBA@IICMR,” was successfully conducted on 19th June 2021. The session
focused on evaluating mentees' progress and outcomes from recent activities and sessions. Below
is a summary of the key points discussed and outcomes achieved during the session:

1. Regular Attendance of Mentees

* The attendance records for the mentees were reviewed. Most mentees maintained regular
attendance, demonstrating their commitment to the program. Instances of irregular
attendance were noted, and mentors emphasized the importance of consistent
participation.

2. Learning and Takeaways from CEP Sessions

e Impression Management: Mentees shared their insights and learnings from the session.
Many reported improved awareness and techniques for managing first impressions and
professional interactions.

» Presentation Skills: Mentees discussed enhancements in their presentation abilities,
including structuring content, engaging the audience, and using visual aids effectively.

 Speaking Skills: Improvements in public speaking, confidence, and clarity were noted.
Mentees expressed a better understanding of verbal and non-verbal communication skills.

3. Action Plan for Personality Development
» Mentees outlined their action plans to implement changes in their personality
development. Plans included regular practice, seeking feedback, and setting specific,

- measurable goals for improvement.

”'. ok 4:Preparednm for Group Discussion (SDP Activity)

‘I'he readiness of mentees for group discussions was evaluated. Most mentees felt
- confident and peepared, having practiced critical thinking, effective communication, and
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The fifth mentoring session for the MBA Batch 2020-22, titled “Measuring the Outcome of
Special Activity of MBA@IICMR,” was successfully conducted on 19th June 2021. The session
focused on evaluating mentees' progress and outcomes from recent activities and sessions. Below
is a summary of the key points discussed and outcomes achieved during the session:

1. Regular Attendance of Mentees

» The attendance records for the mentees were reviewed. Most mentees maintained regular
attendance, demonstrating their commitment to the program. Instances of irregular
attendance were noted, and mentors emphasized the importance of consistent
participation.

2. Learning and Takeaways from CEP Sessions

* Impression Management: Mentees shared their insights and learnings from the session.
Many reported improved awareness and techniques for managing first impressions and
professional interactions.

« Presentation Skills: Mentees discussed enhancements in their presentation abilities,
including structuring content, engaging the audience, and using visual aids effectively.

 Speaking Skills: Improvements in public speaking, confidence, and clarity were noted.
Mentees expressed a better understanding of verbal and non-verbal communication skills.

3. Action Plan for Personality Development

» Mentees outlined their action plans to implement changes in their personality
development. Plans included regular practice, seeking feedback, and setting specific,
measurable goals for improvement.

‘4. Preparedness for Group Discussion (SDP Activity)

e The readiness of mentees for group discussions was evaluated. Most mentees felt
- confident and prepared, having practiced critical thinking, effective communication, and
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5. E2E Assignment Updates and Progress

» The status of the E2E (End-to-End) assignments was reviewed. Many mentees had made

significant progress, demonstrating the application of theoretical knowledge to practical
scenarios. Mentors provided guidance to those needing additional support.

6. Learning from IICMR Today and Its Use in SDP (Group Discussion)

» Mentees discussed their takeaways from the "IICMR Today" sessions and how they

could apply these learnings to group discussions. Insights included current trends,
innovative practices, and relevant case studies.

7. Current Affairs Updates of the Business World

» Mentees were updated on recent developments in the business world. Discussions
included major economic trends, industry-specific news, and significant corporate events.

This activity aimed to enhance mentees' awareness and analytical skills regarding current
affairs.

8. VAC- Excel and DM- LSDB Progress for Div-2 and BPDS and VCC for Div-1

o The progress in VAC- Excel and DM- LSDB for Division-2, as well as BPDS and VCC
for Division-1, was evaluated. Mentees in both divisions showed satisfactory progress,
with some excelling in their respective courses. Mentors encouraged continuous
improvement and utilization of available resources.

The fifth session effectively measured the outcomes of recent special activities and sessions,
highlighting the progress and areas of improvement for mentees. Mentees showed significant
“advancements in various skills and areas of knowledge, with mentors providing valuable

ick and support.
Dr. Abhay Kulkarni
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The session for the MBA Batch 2020-22, titled “Measuring the Outcome of Special Activity of
MBA@IICMR,” was successfully conducted on 28th June 2021. The session focused on
evaluating mentees' progress and outcomes from recent activities and sessions. Below is a
summary of the key points discussed and outcomes achieved during the session:

1. Regular Attendance of Mentees

» The attendance records for the mentees were reviewed. Most mentees maintained regular
attendance, demonstrating their commitment to the program. Instances of irregular

attendance were noted, and mentors emphasized the importance of consistent
participation.

2. Learning and Takeaways from CEP Sessions

« Impression Management: Mentees shared their insights and learnings from the session.
Many reported improved awareness and techniques for managing first impressions and
professional interactions.

« Presentation Skills: Mentees discussed enhancements in their presentation abilities,
including structuring content, engaging the audience, and using visual aids effectively.

« Speaking Skills: Improvements in public speaking, confidence, and clarity were noted.
Mentees expressed a better understanding of verbal and non-verbal communication skills.

« Explore Presentation to Express: Mentees explored techniques to enhance their
presentation skills further, focusing on expressing ideas clearly and effectively.

3. Action Plan for Personality Development

o Mentees outlined their action plans to implement changes in their personality
development. Plans included regular practice, seeking feedback, and setting specific,
 measurable goals for improvement.

i - ‘,-‘f(.‘_ 4. Key Learning from the Last SDP of Group Discussion

» Mentees discussed the key learnings from the previous SDP group discussion. Insights
included effective communication strategies, critical thinking, and the importance of
teamwork and collaboration.
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: feedback and support.

5. E2E Assignment Updates and Progress

» The status of the E2E (End-to-End) assignments was reviewed. Many mentees had made
significant progress, demonstratin g the application of theoretical knowledge to practical
scenarios. Mentors provided guidance to those needing additional support.

6. Learning from IICMR Today and Its Use in SDP (Group Discussion - Next SDP)

* Mentees discussed their takeaways from the "IICMR Today" sessions and how they

could apply these learnings to the next group discussion. Insights included current trends,
innovative practices, and relevant case studies.

7. Current Affairs Updates of the Business World

* Mentees were updated on recent developments in the business world. Discussions
included major economic trends, industry-specific news, and significant corporate events.

This activity aimed to enhance mentees' awareness and analytical skills regarding current
affairs.

8. VAC- Excel and DM- LSDB Progress for Div-2 and BPDS and VCC for Div-1
» The progress in VAC- Excel and DM- LSDB for Division-2, as well as BPDS and VCC
for Division-1, was evaluated. Mentees in both divisions showed satisfactory progress,
with some excelling in their respective courses. Mentors encouraged continuous

improvement and utilization of available resources.

The session effectively measured the outcomes of recent special activities and sessions,

; highlighting the progress and areas of improvement for mentees. Mentees showed significant

advancements in various skills and areas of knowledge, with mentors providing valuable

| Dr. Abhay Kulkarni
ring Coordinator Institute of Industrial & Computer

Management & Research [LLCM.R]
Niadi. Pune - 411 a4
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The mentoring session for the MBA Batch 2020-22, titled “Measuring the Outcome of Special
Activity of MBA@IICMR,” was successfully conducted on 17th July 2021. The session focused
on evaluating mentees' progress and outcomes from recent activities and sessions. Below is a
summary of the key points discussed and outcomes achieved during the session:

1. Regular Attendance of Mentees

The attendance records for the mentees were reviewed. Most mentees maintained regular
attendance, demonstrating their commitment to the program. Instances of irregular

attendance were noted, and mentors emphasized the importance of consistent
participation.

2. Upcoming CEP - Mock Interview Preparedness

» - Mentees received inputs from mentors on preparing for the upcoming mock interviews.

Tips included practicing common interview questions, refining resumes, and improving
interview etiquette.

3. Overall Feedback of the Week

* Mentors provided feedback on the mentees' performance and engagement over the past
- week. Positive aspects were highlighted, and areas needing improvement were discussed.

teeism for Previous SDP (1&2)

‘Mentees who were absent for the previous SDP sessions (1&2) were asked to provide
concrete reasons for their absence. Those who were absent due to work commitments
 were required to submit their offer letters to the mentors. Mentors were requested to

- forward any received offer letters to the class coordinator.

ere reminded to complete and submit their exam forms. The importance of
llines and ensuring accurate information was emphasized.

r TI’re‘l"st_mality Development
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+ Mentees outlined their action plans to implement changes in their personality
development. Plans included regular practice, seeking feedback, and setting specific,
measurable goals for improvement.

7. Learning from IICMR Today and Its Use in Professional Life

» Mentees discussed their takeaways from the "IICMR Today" sessions and how they
could apply these learnings in their professional lives. Insights included current trends,
innovative practices, and relevant case studies.

8. Current Affairs Updates of the Business World

* Mentees were updated on recent developments in the business world. Discussions
included major economic trends, industry-specific news, and significant corporate events.
This activity aimed to enhance mentees' awareness and analytical skills regarding current
affairs.

9. VAC - DM - LSDB Progress of L-2 and VAC - Finance Importance in Placement for
Div-2 and BPDS and VCC for Div-1

» The progress in VAC - DM - LSDB for L-2, as well as the importance of VAC - Finance
in placements for Div-2, was evaluated. Additionally, the progress in BPDS and VCC for
Div-1 was reviewed. Mentees in all divisions showed satisfactory progress, with some
excelling in their respective courses. Mentors encouraged continuous improvement and
utilization of available resources.

The session effectively measured the outcomes of recent special activities and sessions,
highlighting the progress and areas of improvement for mentees. Mentees showed significant
advancements in various skills and areas of knowledge, with mentors providing valuable
feedback and support.

Dr. Abha é%ql%ﬁml
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The mentoring session for the MBA Batch 2020-22. titled “Measuring the Outcome of Special
Activity of MBA@IICMR,” was successfully conducted on 3rd July 2021. The session focused
on evaluating mentees' progress and outcomes from recent activities and sessions. Below is a
summary of the key points discussed and outcomes achieved during the session:

1. Regular Attendance of Mentees

» The attendance records for the mentees were reviewed. Most mentees maintained regular
attendance, demonstrating their commitment to the program. Instances of irregular
attendance were noted, and mentors emphasized the importance of consistent
participation.

2. Application of CEP Sessions in Professional Life

* Impression Management: Mentees shared their experiences of applying impression
management techniques in professional settings, noting improvements in their
networking and initial interactions.

» Presentation Skills: Mentees discussed how they have applied enhanced presentation
skills in meetings and presentations, leading to more effective communication and
audience engagement.

* Speaking Skills: Improvements in public speaking, confidence, and clarity were noted.
Mentees expressed a better understanding of verbal and non-verbal communication skills.

3. Action Plan for Personality Development

« Mentees outlined their action plans to implement changes in their personality
development. Plans included regular practice, seeking feedback, and setting specific,
measurable goals for improvement.

| 4. Preparedness of Coming SDP - Story of the Week and Month - Finance

~ « Mentees discussed their preparation for the upcoming SDP focusing on finance stories of
4, the week and month. This included staying updated with the latest financial news and
being ready to present and discuss these topics.
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5. Key Learning from E2E Activity Presentation

« Mentees shared key learnings from their E2E activity presentations. Insights included the

importance of thorough preparation, clear communication, and the application of
theoretical knowledge to practical scenarios,

6. Learning from IICMR Today and Its Use in SDP - Story of the Week and Month -
Finance

» Mentees discussed their takeaways from the "IICMR Today" sessions and how these
learnings could be applied to their upcoming SDP presentations on finance stories,
Insights included current trends, innovative practices, and relevant case studies.

7. Current Affairs Updates of the Business World

* Mentees were updated on recent developments in the business world. Discussions

included major economic trends, industry-specific news, and significant corporate events.
This activity aimed to enhance mentees' awareness and analytical skills regarding current

affairs.

8. VAC - DM - LSDB Progress of L-2 and VAC - Finance Importance in Placement for
Div-2 and BPDS and VCC for Div-1

s The progress in VAC - DM - LSDB for L-2, as well as the importance of VAC - Finance
in placements for Div-2, was evaluated. Additionally, the progress in BPDS and VCC for

Div-1 was reviewed. Mentees in all divisions showed satisfactory progress, with some

excelling in their respective courses. Mentors encouraged continuous improvement and

utilization of available resources.

The session effectively measured the outcomes of recent special activities and sessions,

highlighting the progress and areas of improvement for mentees. Mentees showed significant

advancements in various skills and areas of knowledge, with mentors providing valuable
feedback and support.

Dr. Abhay Kulkarni
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

One to one Mentoring

The. r-nentoring session for the MBA Batch 2020-22, titled “Measuring the Outcome of Special
Activity of MBA@IICMR,” was successfully conducted on 10th July 2021. This session focused
on one-to-one mentoring, allowing for personalized feedback and discussion on individual

progress. Below is a summary of the key points discussed and outcomes achieved during the
session:

1. Regular Attendance of Mentees

« Each mentee's attendance records were reviewed. Most mentees demonstrated regular
attendance, showcasing their commitment to the program. Instances of irregular
attendance were addressed, and mentors emphasized the importance of consistent

participation.
2. Exam Form Updates of SPPU - MBA - SEM-I1
e Mentees were reminded to complete and submit their exam forms for the second semester
of the MBA program. The importance of meeting deadlines and ensuring accurate

information was stressed.

3. Action Plan for Personality Development

e Mentees discussed their action plans for personality development with their mentors.
These plans included setting specific, measurable goals for improvement, seeking
feedback, and regularly practicing new skills.

4. Absenteeism for Previous SDP

o Mentees who were absent for previous SDP sessions provided concrete reasons for their
absence. Those who were absent due to work commitments submitted their offer letters to
the mentors. Mentors were asked to forward any received offer letters to the class
coordinator.
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» Mentees shared their takeaways from the "IICMR Today" sessions and discussed how
these learnings could be applied in their professional lives. Insights included current
trends, innovative practices, and relevant case studies.

6. Current Affairs Updates of the Business World

» Mentees were updated on recent developments in the business world. Discussions
included major economic trends, industry-specific news, and significant corporate events.
This activity aimed to enhance mentees' awareness and analytical skills regarding current
affairs.

7. VAC - DM - LSDB Progress of L-2 and VAC - Finance Importance in Placement for
Div-2 and BPDS and VCC for Div-1

e The progress in VAC - DM - LSDB for L-2, as well as the importance of VAC - Finance
in placements for Div-2, was evaluated. Additionally, the progress in BPDS and VCC for
Div-1 was reviewed. Mentees in all divisions showed satisfactory progress, with some
excelling in their respective courses. Mentors encouraged continuous improvement and
utilization of available resources.

The one-to-one mentoring session provided a personalized approach to evaluating mentees'
progress and addressing individual concerns. Mentees showed significant advancements in
various skills and areas of knowledge, with mentors providing valuable feedback and support.
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The mentoring session for the MBA Batch 2020-22, titled “Measuring the Outcome of Special
Activity of MBA@IICMR,” was successfully conducted on 24th July 2021. The session focused
on evaluating the mentees' progress and addressing key areas of concern. Below is a summary of
the key points discussed and outcomes achieved durin g the session:

1. Regular Attendance of Mentees
» Attendance records were reviewed, and it was noted that attendance is decreasing day by
day. Mentors emphasized the importance of regular attendance and encouraged mentees
to improve their participation.
2. Learning from Last CEP - Mastering Interview Skills - Mock Interview
» Mentees shared their learnings from the mock interview session of the last CEP on

mastering interview skills. They discussed improvements in their interviewing
techniques, confidence, and overall performance.

3. Overall Feedback of the Week

* Mentors collected and discussed feedback on the week’s activities. The feedback
highlighted both positive experiences and areas needing improvement.

4. Absenteeism for Last CEP
» Mentees who were absent for the last CEP provided concrete reasons for their absence.
Those who missed the session due to work commitments submitted their offer letters to

the mentors. Mentors were requested to forward any received offer letters to the class
coordinator.

- 5.Exam Form and Exam Fees Updates

ey o | Mentees were reminded to complete and submit their exam forms and pay the exam fees.
~ Mentors stressed the importance of adhering to deadlines to avoid any last-minute issues.
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* Mentees discussed their action plans to implement the changes they want to work on in
terms of their personality development. These plans included setting specific goals,
regular practice, and seeking feedback.

7. Learning from IICMR Today and Its Use in Professional Life

* Mentees shared their takeaways from the "IICMR Today" sessions and discussed how
these learnings could be applied in their professional lives. Insights included current
trends, innovative practices, and relevant case studies.

8. Current Affairs Updates of the Business World

» Mentees were updated on recent developments in the business world. Discussions
included major economic trends, industry-specific news, and significant corporate events,
enhancing mentees' awareness and analytical skills regarding current affairs.

9. VAC - DM - LSDB Progress of Level-2

» The completion status of Level-2 of VAC - DM - LSDB was reviewed. Mentees who had
not completed it provided concrete reasons. Mentors reminded them that today was the
last day for completion and collected feedback on the LSDB internship.

» Overall feedback on the VAC - Finance sessions was collected, focusing on the regularity
of attendance. Mentors discussed the importance of VAC - Finance in placement for Div-
- 2and BPDS and VCC for Div-1.

es showed significant progress in various skills and areas of knowledge.
ized action plans for personality development were set.
reasons for absenteeism were documented and offer letters were collected.
were reminded of the importance of regular attendance and timely submission of
orms and fees.

learnings from the CEP and IICMR sessions were discussed and their applications in

fessional life were emphasized.

T t-\, ffairs updates enhanced mentees' knowledge and analytical skills.

Lo n o
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The mentoring session for the MBA Batch 2020-22, titled “Measuring the Outcome of Special
Activity of MBA@IICMR,” was successfully conducted on 24th July 2021. The session focused
on critical areas of mentee development, attendance, and practical applications of leamings.
Below is a summary of the key points discussed and outcomes achieved during the session:

1. Regular Attendance of Mentees
 Attendance records indicated a decline in regular attendance. Mentors stressed the
importance of consistent participation and discussed strategies with mentees to improve
attendance.
2. Learning from Last CEP - Mastering Interview Skills - Mock Interview
« Mentees shared insights from the last CEP session on mastering interview skills through

mock interviews. They highlighted improvements in their confidence, communication
skills, and overall interview performance.

3. Absenteeism for Last CEP

« Mentees who were absent for the last CEP provided concrete reasons for their absence.
Those absent due to work commitments submitted their offer letters to the mentors.
Mentors were requested to forward any received offer letters to the class coordinator.

Mmtees discussed their action plans to implement changes for their personality

dback, and engaging in regular practice.
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« Mentees were updated on recent developments in the business world, including major
economic trends, industry-specific news, and significant corporate events. This activity
aimed to enhance mentees' awareness and analytical skills.

7. VAC - DM - LSDB Progress of Level-2

e The completion status of Level-2 of VAC - DM - LSDB was reviewed. Mentees who had
not completed it provided concrete reasons. Mentors emphasized the importance of
meeting deadlines and collected feedback on the LSDB internship experience.

8. VAC - Finance

o Overall feedback on the VAC - Finance sessions was collected, focusing on the regularity
of attendance. Mentors discussed the importance of VAC - Finance in placement for Div-

2 and BPDS and VCC for Div-1, encouraging mentees to maintain regular attendance and
engagement.

Outcomes

« Mentees demonstrated significant progress in various skills and areas of knowledge.

« Personalized action plans for personality development were set and discussed.

« Concrete reasons for absenteeism were documented, and offer letters were collected
where applicable.

« Mentees were reminded of the importance of regular attendance and timely completion of
course requirements.

(
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Mentoring Report A.Y. 2020-2021
Measuring the Outcome of Special Activity of MBA@IICMR

The mentoring session for the MBA Batch 2020-22, titled “Measuring the Outcome of Special
Activity of MBA@IICMR,” was successfully conducted on 7th August 2021. The session
focused on assessing mentee progress, addressing attendance concerns, and discussing various
developmental aspects. Below is a summary of the key points discussed and outcomes achieved
during the session:

Key Points Discussed
1. Regular Attendance of Mentees
» Attendance records from 8th June to 26th July were reviewed for each mentee. Current
week's attendance (2nd August - 7th August 2021) was also discussed. Mentors

emphasized the importance of consistent attendance and its impact on academic and
professional development.

2. Confirmation of SIP Status for Working Students

« SIP status for working students was confirmed as per the director's instructions. Mentors
ensured compliance with administrative requirements regarding SIP.




Audyogik Tantra Shikshan Sanstha’s

Institute of Industrial and Computer Management and Research (IICMR)
Approved by AICTE, Permanently Affiliated to SP Pune University,
Recognized by DTE, Government of Maharashtra, NAAC Re-accredited
Ranked Platinum Category by AICTE-CII for Industry Linked Technical Institute
Awarded Best Management Institute for Industry Interface by CEGR

MBA@IICMR

HEATI

- = — " —
» Mentors discussed the consequences of absenteeism with mentees, emphasizing the
importance of regular attendance and participation in academic and extracurricular
activities.

6. Action Plan for Personality Development

» Mentees outlined their action plans for personal development, focusing on areas
identified for improvement. These plans included specific goals, activities, and timelines.

7. Learning from IICMR Today and Its Use in Professional Life

» Mentees shared insights gained from the "IICMR Today" sessions and discussed practical
applications in their professional lives. Discussions covered current industry trends, case
studies, and innovative practices.

8. VAC - DM - LSDB Progress of Level-2

« Progress of Level-2 of VAC - DM - LSDB was reviewed. Mentors highlighted mentees
who had not completed this level and discussed reasons for delays. Concrete reasons for
non-completion were documented for follow-up.

9. Feedback of LSDB - Digital Marketing Internship

» Feedback on the LSDB - Digital Marketing internship was collected from mentees who
had completed it. Mentors noted mentees' experiences and gathered suggestions for
improvement.

ﬂverallfeedback on VAC - Finance sessions was collected, focusing on attendance
larity and session engagement. The importance of VAC - Finance in placement for
and BPDS and VCC for Div-1 was discussed to motivate mentees to participate

follow-up actions were discussed for BPDS and VCC sessions for Div-1
entors provided guidance and encouragement for mentees' continued progress
ons.
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Outcomes

» Mentees demonstrated improved awareness and commitment to attendance and academic

engagement.
» Action plans for personality development were established, focusing on specific goals

and timelines.
» Administrative tasks such as SIP status confirmation and Excel sheet completion were

addressed.
» Key learnings from CEP sessions were applied to goal setting and professional

development.
» Discussions on LSDB and VAC sessions provided insights into practical applications and

career relevance.

Mr. Dileep Pawar Dr. Abhay Kulkarni
Mentoring Coordinator Director
; DIRECTOR
Mstitute of fndusm'a, 8 compute
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MBA @ IICMR

Date 20 082019

Report

Employability Enhancement Program session-1
PERSONALITY & GROOMING

Ref no: MBA@WHCMR/PC/ELEP/ROO]
Day: luesday
Venue: HOMR< Aunditorium

Guest speaker: MS. Smita santoki

Objectives of session:

There are some primary objectives of the session .

| ] How to develop leadership skill in vourself.
2 | How to build good network and work on your skill *t
3 How to Groom yourself. :
4 Smart goal setting. 5

EEP session started at 2 pm in auditorium by Ms. smita Santoki Ma'am . Topics covered by Ma'am
are as follows.

» PERSONALITY

* ltis notrelated to bodily structure alone. It includes both structure & dynamics
* It's neither good or bad. It is Unique

* Refers to persistent qualities of an individual

* Personality is Acquired

* Defined in terms of behavior & is influenced by social interaction

MBA@IICMR/File_Name/File_No.
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¢ Cognitive Boliels or Opinions held consciously
«  Conatives Inclination for Action

Lvaluatives sve of ~ve response to stimull
» QUALITIES OF A LEADIR

Mepate, FOCUS
Honesty , Crentivity , Patience, Integrity, Approschable; Authentic, Delegh

Lmpower , Confidence etc.

» GROOMING- Looks, Attitude, Posture, Dress & Halrstyle
» DRESS FOR SUCCESS
~ "SMART” GOALS SETTING

» AMAZING ATTITUDE

»  Alfective = Lmotions ar Fealings

5- SPECIFIC

M- MEASURABLE
A- ACHIEVABLE
R- REALISTIC

I-TIME-ORIENTED

~ How to make and give powerful presentation,

Some Photographs which are clicked during the activities.
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Prepared by:

MS. Ncha Inamdar
[Head corporate Relations

Submitied 1o

Adv, Manisha Kulkarni
FOD, MBAG@IlICMR
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Approved By

Dr. Abhay kulkarni
Director, HCMR
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Date: 03/09/2019

Report
Employability Enhancement Program session-2

"Resume Building'

Ret no.: MBA@ITCMR/PC/002

Day:;

luesday

Venue: LARB

Guest Speaker: Mr, Pankaj Mittal

|

3
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Objectives of workshop:

| There are some primary objectives of this one day workshop.

—————

Primary Objective was to build a good cum formal resume for MBA students

How to highlight the major skills technical, softskill

How 1o prepare yourself to face the interview and what knowledge required

——— o

During the One day workshop of Resume Building, Mr. Pankaj Mittal guide student how to
build a strong resume and articulate all the skills that need to be prioritize with that he 3‘150 put
emphasis on making a formal and descriptive resume. He also guide the student regarding the
Interview skills which focuses on building good foundation of knowledge.
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Employshility Eabimncamont PEogram sossion
“How Lo end n job Description”

Pef fee BAISAGOIIC S8V /1304
120y Meonday, | uesday & Wednesday
Venue: 1. AN

| ecturer Ms. Seha Inamdas

Objectives of workshop:
Vivere ure some primary objectives of this one day workshop,

| Primiry Objective was 1o identify the intricacies in the Job. Description
‘ , . s S A
2 How Student ean identify the required skills in the 1ob Descriphion

1 : ’ ' g o o, PR3 .L-..-..--,.up..n...-n-...-f:--:~ ey i PSS -..J R Clﬂfm .‘
How does g Student can Sind the right skill, s0 1o enhance himself in making the
decision in choosing 4 Job R R L

aae sab - . . AP e S - S BT el e RS T O i e e -'? ro—aea T LF}'"‘ '

4 Corporate Lxpectations from the students was conveyed ﬂﬂd?ii?lﬁl that is requised.

e ST A N R RIS _—
] =

This one of Job description and it was a great learning for the MPBA student, 1 hey gt 10 k’::
about the different forms of Job Description that showeas the skills required ff""”_’j‘.‘”", s I‘;m;
Neha Inamdar ma‘am has guide the student in selecting the right Job Description
accordance 1o thelr Skills |

LinkedIn and Resume Profiling -

.Student had been guided as (o how they can update their Resume and put forth the major skill
they possess

2, Upgradation of Student Profile on Linkedin availing the option of skills to recruiters.
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Employabllity Enhancement Program sesslon- 4

Croup Discussion

el no: MBAGOIHTCMI/PC/ERP/I2004
Duy: Tuesday

Venue: HHCMIL- Auditoriurm

Ciuest speaker: MS, Samecksha Mandhana

Objectives of session:
§ hz..n. arc some primary objectives of the ﬁcmon ,

o Rl

—— T . S aegld TN . & P O i g, W

| How 1o face Group Discussion.

“To Improve Confidence among the students.

e P s Sl

; , ; ) ‘arn . TODICS covereds DY
EEP session started at 4 pm in auditorium by Ms. Samecksha Mandhana Ma 2 |
Ma'am are.

How to Prepare for Group Discussion

A J - : ively.
> Train yourself to be a good listener, Develop the patience to listen attentively

» Acknowledge that everyone has something valuable to say.

~t i3 easy for others (o
ple sy . - few 1 wav that is easy or
~  When speaking in a GD, your job is to articulate your point of view in 2 Was
comprehend.

- = Idﬂﬂ’i}'.
» Inculcate the good habit of structuring your thoughts and presenting them log!

P ; . g ure
~ Writing essays on a variety of topics is good practice developing thought struct

fEII':a

a
» The only way to prepare is to read more, develop a keen interest in current ai

ol RIETENERA N ERUH TRt SIRES [ ) 9 SOOI TIRTIN B 8 BOREIREL [ T | 56 SURSIIREam g S e
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» Seek opportunities to discuss these in groups.
MBA®@IICMR/File_Name/File_No.
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Director, HCMR
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MBA @ IICMR

[yate 2009/ 2019
KReport
Employability Enhancement Program session: §
"Quantitative Aptitude”

Vel no: MBAGIICMRPC 005

Day: Friday
Venue: TI140)

Guest Lecturer: Mr. Kiran Joshi

Objectives of workshop:
There are some primary objectives of this one days workshop.

—

I | Check the Aptitude skills of Student

P il

T N g g

- ‘;!'— et P P LT i e A e O i e - "“"""
2 ;!lmmmcfﬁudcms&ilbmw:ﬁmmuﬁmﬂ ‘-
'3 ,,Tipsmldiné'k_;no(?ﬁ through w’ﬁﬁﬂwwxwwhbﬁﬁwbﬁc TR J i

Dusing the One day workshop of Aptitude, Mr. Kiszn Joshi guide studes how importzm the

aptitude skill can be for them znd 2w : 3 - apiaude Jent
pogperi il 0 helps the student in getting through with the aptaude
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Consolidated Report on Mentoring
A.Y.2019-20

Mentoring Is designed to foster professional development, skill enhancement, and
personal growth among participants. The program successfully matched experienced

mentors with mentees seeking career guidance and support, resulting in significant
positive outcomes for all involved.

The program's structure included bi-weekly mentoring sessions focusing on career
planning, skill development, networking, and problem-solving, with additional
communications encouraged for ongoing support. Progress was tracked through

regular check-ins and feedback forms, ensuring accountability and continuous
improvement.

The objectives of mentoring include:

« Professional Development:
* Career Guidance

* Knowledge Transfer
« Networking

e Personal Growth

The mentoring program achieved significant outcomes, including enhanced skills,
career advancement, expanded professional networks, and increased confidence
| among mentees. Several mentees secured promotions or new job opportunities due

to the guidance received, while all participants appreciated the structured approach
i and available resources. Feedback highlighted the positive mentor-mentee

relationships and the tailored advice provided, which were instrumental in the
mentees' development.

Dr.Dileep Pawar

Dr. A i
Mentoring Co bhay Kulkarni
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Date: 10/09/201

Induction Program

MBA-I Year (2019-20)

Dear Students,
Welcome to MBA@IICMR, Pune!

The Induction Program for MBA-I Year 2019-20 is scheduled #om

Monday, 16" Aug. 2019 onwards as per the Program Schedule =iven
below... p

All students are requested to attend & participate at the venue mentioned
in the program schedule. Attendance is mandatory on all the davs sor
students in formal dress code.

Dr. Abhay Kulkarni
Director, IICMR,
Nigdi, Pune - 44
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Rroaching New Heigpy, |

Date: 27/09/2019
Notice

Dear Students,

We are happy to announce that, the program “Sampurna Lakshya” is
scheduled for the students of MBA@IICMR as per the following details.

-

“Name of the Program: “Sampurna Lakshya”

Objective: To guide the participants to live happily in present situation.
Day & Date of the Program: Saturday, 28" September 2019.
Venue: IICMR Auditorium.

All the students are requested to participate in the program in formal attire.

Dr. Abhay Kulkarni
Director, MBA@IICMR
Nigdi, Pune

MBA@IICMR/2019-20/Induction



INDUCTION

MBA 2019

THE SPARK: SHAPING DYNAMIC MINDS

DAY 1: 16" September 2019

Induction-The Spark : Shaping

~ Dynamic Minds

distribution by
Mr. Jitendra Joshi

MoU with Ms. Vahida Pathan and Ms.
Sonia AN

e —_— St

Interaction Session of MBA 2"d year
with Mr. Jitendra Joshi

Brain Hacking Session with Mr.

Ashish Patel




DAY 2: 17" September 20

-

Dr. Abhay Kulkarni on MBA —Vision | Dr. Abhay Kulkarni on MBA —Vision
Mission & Action Mission & Action

NN T P

v

i

Treasﬁfe Hunt Activity Mr. Vinod Bhelose and Mr. Samadhan
Jadhav with Tresaure Hunt Winner

DAY 3: 18" September, 2019

-y

Yo 9
SIMunsuy
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Da

' 5: 20" September, 2019

S

Mr. Nilesh Kmtmtw:u;, Nil Digital
Enterprises Pvt. Limited

Adv. Manisha Kulkarni Together We
Can

Day 6: 21% September, 2019

_
minatio

] oding M Curriculum Adv. Exa

n Pattern (ESE & CCE) Dr.
Jyoti Bhanage

Explolring World ‘ Code of Conduct Mr. Vinod Bhelose &
Rajopadhye , K I Mr. Samadhan Jadhav




LOTNTES OSSR ALoEy S

SNTOT

DAY 11: 5 October 2019

Indestrizl Visit Mahindra Accele

tch A with Mr. Vined Batch B with Mr.

& B-MVahindrs Socele

——

Samadban Jadbar

e ——————
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Session 6 & 7 — Online image building and resume writing.

Ref~-IICMR/MBA/EEP/0007 Date: 24/09/2018

TOPIC OF THE SESSION: Online image building and resume writing.
Speaker: Mrs. Neha Inamdar

OBJECTIVES:

I. To make students comfortable with the online resources which are important for

making a good online presence?
2. Basics of resume writing.
The session was started on time. This activity was confined in 2 consecutive sessions i.e. on
17" and 24" of September 2019. Mrs. Neha explained the students about Online image

building and resume writing and how the online platforms such as LinkedIn, Referhire are

different from Facebook.

PHOTOS:

KEY TAKEAWAYS:

1. Students understood various professional plalfa i

LinkedIn § rsuu ‘prliﬁ’l‘q;\

Prepared by,
Ns. Neha ITnamday o
Head € ™ it Re !.lllﬂll.\
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Corporate Mentoring Report
For the Academic Year 2018-19

Session 1 — Job Description and Job Specification

Ref-IICMR/MBA/EEP/0002 Date: 13/08/2018

TOPIC OF THE SESSION: Job Description and Job Specification
Speaker: Mr. Deshpande (Pace HR)
OBJECTIVES:

1. To make students understand the difference between Job Description and Job
Specification.
2. Explain about how this is important for understanding the exact need of the recruiter.

The session was started on time. Mr. Deshpande welcomed all the students for the session.
Mr. Deshpande explained the students the difference between the two and also make the
students understand the implications by live examples and case studies.

PHOTOS:

KEY TAKEAWAYS:

@\‘)n and Job

I.  Students underst d rqose and lmpunancgn v, A
—

Spccmcaum “M@ ®/ lICMR
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~  Approved by,
- Dr Abhay Kulkarm

Prepared by,
Ms. Neha Inamdar
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Session 2 - Developing a new you for final placement

Ref-IICMR/MBA/EEP/OO03 Date: 20/0%/2018

TOPIC OF THE SESSION: De veloping a new you for final placement
Speaker: Adv. Manisha Kulkarni
OBJECTIVES:

I. To make students understand how they can evolve their personality
2. Explain about h r'm' 1s important for a student to know his'her strengths and
weaknesses.

The session was started on time. Adv. Manisha welcomed all the students for the session.
Adv. Manisha Kulkami cxplained the students about how to understand their inner strength
and after the session she said that every student will be a new one afier this session.

PHOTOS:

mﬂubr

KEY TAKEAWAYS:

I.  Students ung yn’TTH s parameters dnl.( tors hclpful eveloping
]
themsely \ -‘-‘3

o ,?‘9
‘f’/ . l(‘}’ "
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Session 3 ~ Exploring career options for successful future

Rel~-lICMR MBA EEP/0004 Date: 27/08/201R8

TOPIC OF THE SESSION: Exploring career options for successful future
Speaker: Dr. Abhay Kulkarni
OBJECTIVES:

l. To make students understand about the various opportunities available in various
fields.
Explain about the disruptive global environment and challenges for youngsters.

The session was started on time. Dr. Abhay Kulkarni welcomed all the students for the session
He explained the students about the current industry trends and need of high accuracy and
data driven decisions.

He helped the students to know their interest at ease,

PHOTOS:

/—"
5 Com
KEY TAKEAWAYS: ____ ,@m%
Lapwer MaaS /> /%

= [ , o 1Y)
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Session 4 = Basic Aptitude preparation technlgues,

Rel-IICMR/MBA/EEP/0005 Date: 03/09/2018

TOPIC OF THE SESSION: Basic Aptitude preparation techniques,
Speaker: Ms. Sharmita Dey
OBJECTIVES:

I, To make students comfortable with the online aptitude test.
2. Explain about the techniques of aligning the thoughts before psychometric and logical
lest.

The session was started on time. Students were given an opportunity to actually solve the
time bound online aptitude practice tests.

PHOTOS:

Prepared by, 2 ‘ ited to, Approved by,
\I» Ncha [namdarsz, #e) - Manisha Kulkar Dr. Abhay Kulkarni

ad Corporate Rels |||.q-p-.-_—"l:' HOD MBAGITCNIR DII‘CUMCTOR
institute of Industrial & Computer
Management & Research [I. I.C.MR]

Nigdi, Pune - 411 044




ATSS’S IICMR, Pune -44
MBAG@ ICMR
Corporate Mentoring Reporl
For the Academic Year 2018-19

Session 10 & 11 - Group Discussion.

Ref-IICMR/MBA/EEP/00010 Date: 08/01/2019

TOPIC OF THE SESSION: Group Discussion.
Speaker: Ms. Rachita Joshi
OBJECTIVES:

I. To make students comfortable with the GD Process.
2. Explain about the techniques of starting and concluding the GD and have a mock
session for GD.
The session was started on time. Students were given an opportunity to actually do the mock
session for GD

PHOTOS:

KEY TAKEAWAYS: =
,-,<\° b b"f‘ Fom

l.  Students un:lum;uﬂ—-m%)\ of GD and wuc){rf)f/ﬂl@,wg[’\ﬁ\u the GD.
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Submitted to, 7%, eage‘b pproved by,
Adv. Manisha I\ulkmm Dr. Abhay Kulkarni
HTOD MBA@HCMR Director
DIRECTOR
Institute of Industrial & Computer
Management & Rarearch [l.l.c._l.n_]
Nigdi Pune - 411044

Prepared by, \Z, \
Ms. Neha Inamdar \-r,l
Head Co orporate R clation
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Session 12 & 13 - Get Set Go - Mock Interviews for Jaro Education & eClerx.

Ref-IICMR/MBA/EEP/0001 1 Date: 15/02/2018

TOPIC OF THE SESSION: Get Set Go - Mock Interviews for Jaro Education & eClerx.
Speaker: Dr. Abhay Kulkarni
OBJECTIVES:

I. To make students comfortable with the online aptitude test.
2. Explain about the techniques of aligning the thoughts before psychometric and logical
test.

The session was started on time. It was a combo of 2 sessions viz: 22/01/2019 and on
15/02/2019 Students were given an opportunity to actually face the mock interview session
before appearing for final interview at company office.

PHOTOS:
Y

: / Nigd,
\ \ Pune - 411 044

Prepared by. \C:_ : Submitted to. Approved by.
Ms. Neha Inamdar 2 X Adyv. Manisha Kulkarni Dr, Abhay Kulkarni
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DIRECTOR
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Session 12 & 13 - Get Set Go - Mock Interviews for Jaro Education & eClerx.

Ref-IICMR/MBA/EEP/0001 1 Date: 15/02/2018

TOPIC OF THE SESSION: Get Set Go - Mock Interviews for Jaro Education & eClerx.
Speaker: Dr. Abhay Kulkarni
OBJECTIVES:

I. To make students comfortable with the online aptitude test.
2. Explain about the techniques of aligning the thoughts before psychometric and logical
test.

The session was started on time. It was a combo of 2 sessions viz: 22/01/2019 and on
15/02/2019 Students were given an opportunity to actually face the mock interview session
before appearing for final interview at company office.

PHOTOS:
Y

: / Nigd,
\ \ Pune - 411 044

Prepared by. \C:_ : Submitted to. Approved by.
Ms. Neha Inamdar 2 X Adyv. Manisha Kulkarni Dr, Abhay Kulkarni
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Session 1 — Job Description and Job Specification

Ref-IICMR/MBA/EEP/0002 Date: 13/08/2018

TOPIC OF THE SESSION: Job Description and Job Specification
Speaker: Mr. Deshpande (Pace HR)
OBJECTIVES:

1. To make students understand the difference between Job Description and Job
Specification.
2. Explain about how this is important for understanding the exact need of the recruiter.

The session was started on time. Mr. Deshpande welcomed all the students for the session.
Mr. Deshpande explained the students the difference between the two and also make the
students understand the implications by live examples and case studies.

PHOTOS:

KEY TAKEAWAYS:

@\‘)n and Job

I.  Students underst d rqose and lmpunancgn v, A
—

Spccmcaum “M@ ®/ lICMR
% N

~  Approved by,
- Dr Abhay Kulkarm

Prepared by,
Ms. Neha Inamdar
Head Corpuorate Relatipns




Ref: HICMR/MBA/SEMINAR/2018-1 9/

Audyogik Tantra Shikshan Sanstha’s

Institute of Industrial & Computer Management and Research

IHICMR-Nigdi, Pune-44

MBA@IICMR

Seminar On Corporate Mentoring - Building Professional Excellence

Agenda

Date-11/08/2018

Time Particulars Resource Person

L)

11.30am - 11.35am Welcome & Introduction of Guest

Ms. Chani Bhate

11.35am - 11.45am Fehclta-tlon of Guest & opening of Dr. Abhay Kulkarni
the topic
Corporate Mentoring - Building Mr. Jay Dholakiya

t1.45am - 12.40pm Professional Excellence

12.40 -12.45
P pm remark

e

Dr. Hemant Anbhule Adv. Manisha Kulkarni Dr. A

Vote of Thanks & Concluding Ms. Chani Bhate

ay Kulkarni
Coordinator HOD, MBA Director, [ICMR.



Ref: IIC'MIVMBA/SEMWAMzma-m/

£

Audyogik Tantra Shikshan Sanstha’s
Institute of Industrial & Computer Mz s

This to inform MBA I and MBA 11 year ﬂ
Mentoring - Building Professional Excellence i

Auditorium from 11.30am to 12.30pm
to attend the seminar in ful] uniform. At




Ref: ll(‘MR!?\lBMSI*‘.I\IIN;\RKEO]8-19;’
Seminar 0]

“Corporate Mentoring - Building Professional Excellence”

————— _..—_-__.._-..____4_-___.,—__ ——— .

Date: 11/08/2018 Day: Saturday Venue; MBA@IICMR Auditorium

Time: 11.00 am to 01.00 pm

Speaker — Mr, Jay Dholakia — Practice Director Digital Transformation SBU,KPIT, Pune.

e ——
e —————___ ]

MBA @ IICMR organized a seminar for MBA | & I year students on the topic
“Corporate Mentoring - Building Professional Excellence”,

The session started with the opening speech by Dr.Abhay Kulkarni, Director, l[CMR.Dr'Abhay
Kulkarni emphasized about the need of the corporate mentoring for MBA students. FHe explored
the corporate world in front of the students in very effective way. He shared his views about the
awarenessof business &required professional traits. He made students aware about the skills

which are required in the students before entering the corporate world.




MrJay Dholakin who was the speaker for the seminar started hjs speech with some questions,
I s m-.-tlm«lnln;,-_\ i

N

sreally effoctive because students undergtond the

seriousness of the topic.,
lay covered very crucial Points in his session

Which need to be incorporated by students if

they want o be Rood professionals, M. Jay Dholakig covered the

areas like Appearance,
Ethics, Phone cliquette, Organizing Skills,
N his speech, He also explained the import

Mannerism, Reliability, Competence, Accountability
ance of work priorities for currier success He further
Fime Management & Resource Management.

demonstrated diary management with its importance.

claborated the need of In the last Mr. Jay

he anchoring & vote

of thanks was presented by Ms. ChaniBhate MBA 11 year student.

5 .- . ."‘ '-_1' Baei : mper— i LT - - m

1N\ !hiﬁ
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Outcome:-

Students understood the importance of corporate excellence along with the things needs to

practice to achieve the corporate excellence.

S
4 /.,
&QA/‘Z_,_
Prepared By Checked By Approved By
Dr. Hemant Anbhule Adv. Manisha Kulkarni Dr. Abhay Kulkarni

Coordinator HOD, MBA@IICMR Director, [ICMR.
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MBA @ IICMR
MBA Induction Report

. | RefNo : ICMR/MBA/2018-19/INDUCTION/
| Introduction :
introduction of the fresh talent into the HICMR family. The aspirants

cultural backgrounds and diverse geographical locations. They look
acquire knowledge, skills and abilities to become successful man

? Induction of the new batch at IICMR has always been a cheerful

Induction program thus signifies the commencement of an unprece:
ascent for the new students at [ICMR.

Agendaf Day 1 5
Time Activity

10.30 am — 10.40am Inaugural Lighting of the lamp

10.40 am- 10.50am

‘ 10.50 am- 11.05 am

11.05am—11.15 am




And tow: :
ards the end of the day students enjoyed the management games conducted by their

r. JyotiBhanage and Ms. Ramya Nair.

seniors under the guidance of D

P
<
Outcome
Creating awareness amongst the students about:
v’ The Institute’s Culture;
¥" The various extra and co-curricular activities carried out;
¥ The expectations of the institute from the students;
v" The expectations of the global corporates from MBA students.
Agenda - Day 2
Time Particulars Resource Person
10.00 am — 12.30 pm Adv. Manisha Kulkarni
P Be The Change HOD,MBA @ TICMR
12.30 pm - 01.15 pm Lunch Break
"7 ) T : Adv. Manisha Kulkarni
& 01.15 pm - 03.15 pm Be The Change HOD,MBA @ ICMR

The students were excited to know more about what needs to be changed in them to fulfill their
expectations. The Head of Department Adv. Manisha Kulkarni took a session on “Be The
Change” to enable the students to adapt to the changing circumstances and be focused on their
dreams. She built the confidence in the students by making each one of them understand that:

a. Everyone is unique and possesses some strengths and weaknesses.

b. One should try to overcome these weaknesses by building a positive attitude.

¢. The subconscious mind guides the conscious mind and hence

d. One's thought process should learn to accept whatever happens, take learning’s

from the same and move ahead towards excellence.




induction SESSION slare
¢ stud
members enjoyed (he view

din ful
CNLS mentione on them

ol their ambitions reachi

The finn day of
¢

s bitions of @ | swing by floating the #as balloons, havin
am v in the sky, The students and lhe. facull:

i greater heighty,
Agenda
Time Parti '
_ Particulary [ Resource Person
— e -
10.00 am - 12,30 pm Exploring opportunitiey for New i
Business Avenues M. Moot iole

—————

12.30 pm -~ 1,30 pm o e

Walk _llw process of 'i‘cuching Adv. Manisha Kulkarni
Learning HOD,MBA @ IICMR

01.30 pm - 02.15 pm Lunch Break

2.30 am - 2.45 pm Business at o Glance :W:m\'/'(dz(’;:::::::‘m'
Continuous Improvement Ms. VidhyaHittalmani
2.45pm - 3,00 P Y
Sl i through evaluation Ixam Coordinator
03.00 pm onwards Know your self ﬁg:nnagzhéll(:g';;n :

Dr. Abhay Kulkarni, Director - HHCMR felicitated the Guest of Honor — Mr. Mohan Nair,
Managing Director of Esquire Health Care Pvt, Ltd. He addressed the students on “Exploring
opportunities for New Business Avenues™,

He encouraged the students to be their own selves and strive hard. According to him, in today’s
tech savy world and Internet of Things, the world of Supply Chain Management was full of
opportunities. To tap these opportunities, the students need to do the following:

e Develop the habit of reading,

e Develop the habit of taking initiative,
Come up with innovative ideas and

* And learn to exccute.

Afler the guest session the HOD Adv. Manisha Kulkarni discussed the entire process of teaching
and learning at ICMR.

In the post lunch session, students performed a role play “Business at a Glance "to make the
students understand their core subjectsu
discussed the evaluation pattern forthe-inlg




1145 am - 12,00 ny
. 0on .
Exploring World of Booj Dr. ManikRajopadhe
500 Librarian
AJUnoon-12,15 pm MBA@HCMR Student Welfare
Council for Yoy Dr. Hemant Anbhyle
MBA I* i
1 P =01.00 o Lunch Break 7
\_\
’R
01.00 pm Onwards Together We Can Sg\; lm;mhé ll(ulkamn
L\ LMBA @ IICMR

After understanding the academic curri

; culum, the students were made to understand the
extracurricular and co

-curricular activities that were planned for them for complete grooming,

SDP Coordinator Prof, Bhagyashri Deshpande discussed with the students,

takes place by participating in the activities conducted under the program. A role play was
conducted by the first year students to help the students understand the contents of SDP like
mentoring, self-analysis, identification of the skills etc. The role play was also helpful in
understanding the student grooming  that takes place through the SDP activities like public
speaking, handling questions, convincing skills, and building confidence .

the development that

CEP Coordinator Dr. KhushbooSahu conducted a session on Career Excellence Programme to
make them understand that for final placement it is necessary that they get well verse with
effective communication skills, corporate etiquettes, SWOC Analysis, presentation skills etc.

The students will get to learn and practice these skills under the guidance of corporate trainers
during the first two semesters of MBA.

IICMR librarian Dr. ManikRajyopadhyaya guided the students about library facilities, rules and
regulations and availability of book banks.

After this session, the placement coordinator Mrs. Neha Inamdar conducted a session to make

the students aware about the various companies that are awaiting capable MBA candidates and
ensured them that if they stay focused, sky is the limit,

The entire team of MBA was officially introduced to the students from Subject Matter Experts to

First year coordinators and student coordinators and monitors were elected to move ahead in the
Jjourney of excellence.
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Agenda- Day |

cultural backgrounds and diverse geograp
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MUBA @ HEMRI
MIA Induction Report

fef No - HCMIR/MBA/201 8. 9ANDUCTION/

induction of the new batch at IICMR has always been a cheerful event a5 it marks the
‘mmwﬁ«m of the fresh talent into the IHICMR family, The aspirants at ICMR come from varied
hical locations, They look forward and are eager to
acquire knowledge, skills and abilities to become successful management professionals.

Induction program thus signifies the commencement of an unprecedented journey of growth and
ascent for the new students at [ICMR,

Time

? ' 10,50 am- 11,95 am

1 Activity Speaker
1030 am - 1040am | Inaugural Lighting of the lamp All Dignitaries
B AT Welcome Address & Progressive : .
10,40 am- 10,50am il Adv. Manisha Kulkarni
: Joumney of ATSS HODMBA @ IICMR
Reaching New Heights @ IICMR Dr, Abhay Kulkami
Director — [ICMR
Release of MBA News Letter &
Appreciation of Academic Achievers ,
11,05 am — 11,15 am Signing of MOU - PACE Dr. Abhay Kulkami

HR | eamexts CRAFT Academy-
Eduknox

Director — ICMR

11.152m ~ 11,55 am

“Stepping towards Excellence”

Dr. Santosh Bhave,
Director HR, Bharat Forge Ltd

11,55 am ~ 12,35 pm

12,35 pm 1 280 pm

D0’ & Don'ts of Management
Professionals

Mr, Prashant Pansare
MD & Global CEQO, Inteliment
Technologies (India) Pvt. Ltd.
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1240 pmA M pm N Lanch Break

l .
f‘)l.“m = 0240 pm Learnex - Financial Poiress Vidbile | Me Ddbns Dm
\ Apphication Demennti 17 Fa
- ..l’ivf):/ a‘/:l.;‘,' AL AT B AL
. 4 Jyckibiromagl
g 5 i sl ICE Bresking (Mg. (2= Jr’::;«'r o Cell Comnanton
Objectives
» To help the students and their parents 10 get acknowledged with the Camgs the culture
of the organization that nurtures its growh, members of the goveming body and ther
expectations from the students.
» To enable the students 1o get 4 bird’s eye view of the happenings of the Institute.

To encourage the students 10 gel up with each other.

7
% To make the students aware about the expectations of the global corporaies in advance,
50 that they understand well about;
o Where they are?

What is the destination they would like to reach?
What are they required to do 1o reach new heights?
And how are they going to plan this change in this precious two years”?

o @ O

Summary

ction witnessed the enthusiasm and anxiety among the students. Dr.
. JICMR welcomed the new students onboard,acclimatized the
d values of IICMR, and addressed them on Reaching New Heights to

The opening day of the Indu
Abhay Kulkami, Director
students with the culture an

meet the expectations of Industry 4.0.




The First day of the induction program was graced by The Guests of Honor - Dr. Santosh Bhave,
Divector HR, Bharat Forge Lid, who addressed the students on “Stepping towards Excellence”

andMe, Prashant Pamsare, MD & Global CEO, Inteliment Technologies India Pyt Ltd. who
pided the students on “Dos and Dow’ts of Management Professionals”

We also had one of the eminent personaliies Mr. Rajaramrao (PM] President)to grace this
occasion. The wique siep towards excellence taken by MBA @ TTCMR was signing MOU’s
with PACE HR, CRAFT Academy for Leamex a financial module mobile application &Edunox
an apphication thas would provide a plasform to commect 2ll the students with their mentors.

VIBA @ TIOMR sppreciated the Academic achievers and launched the 4" edition of Newsletter
“Crymdot”.




MOU for Edunox MOU for Learnex

Dr. Hemant Anbhule first year coordinator, thanked all the Dignitaries for sharing th_eir valuable
thoughts . The also thanked the Faculty members for their sincere & endless dedication & all the

students for making this event a grand success.

Vote of Thanks — Induction Coordinator MBA II Induction Volunteers

In the Second half of the First day of induction, Mr. Debraj Das gave a demonstration on how to
use Learnex — Financial Business Mobile Application to learn with fun. We had our alumni to
share their unforgettable memories with IICMR that enabled them to achieve their dreams.

R



And towards the end of the dny students enjoyed the munagement games conducted by their
sentors under the puldance of Dr, yotiBhanage and Ma, Ramya Nair,

Outeome

Creating awareness amongst the students about:
v The Institute's Culture;

v' The various extra and co-curricular activities carried out;
' The expectations of the institute from the students;
v The expectations of the global corporates from MBA students,

Agenda - Day 2

Time Particulary chnu_r‘cg Person N
Adv. Manisha Kulkarni
" o ' 0 Y
hanliden  memwows ODMBA@IICMR
12.30 pm - 01.15 pm Lunch Break =
Adv. Manisha Kulkarni
i ~03, Be The Change : -
0115 pm ~03.15 pm © The Chang HOD,MBA @ lICMR

The students were excited to know more about what needs
expectations, The Head of Department Adv, Manisha K
Change” to enable the students 1o adapt to the changing ci
dreams, She built the confidence in the students by making
o, Everyone is unique and possesses some strer
b. One should try to overcome (hese weakn
¢, The subconscious mind puides
d. One's thought process should learn 1o
from the sar and move ahead towar
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Precious Moments

All the students were told to make a list of their weaknesses and the chits were burnt to make

them experience that they are free of them and have evolved as new selves maintaining their
strengths; to face the challenges of life.

Outcome

All the students appeared to be delighted by this experience and full of happy thoughts.

AgendaDay 3

Time Particulars Resource Person
09.30 am— 11.30 am Building Excellence gg}e[:&agigﬁ@aﬁém
11:30 am — 01.30 pm Innovation sz S:Sth;;fiifyrtll?iCSMR
01.30 pm - 02.30 pm Lunch Break

02.30 pm — 03,30 pm E;Bm:é’l‘léfg A Eduknox -TEAM

03.30 pm — 04.45 pm Zumba with Fun Ms.Ladkat
Summary

The director if the instituteDr. Abhay Kulkarni imbibed the importance of improving day by day
amongst the students to evolve as professionals. It was followed b

Dr. SudhirHasamnis adjunct faculty at ICMR. He made the st
survive in the global economy,

Y a session on innovation by

udents understand that in order to
it was a must to excel with innovative ideas.

During post lunch the students and the faculty members were introduced to the Eduknox
ted and its use. All the students enjoyed Zumba towards
1 ’ea;;l\as they were required to be ready early morning
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Precious Moments

Outcome

The students became aware about the improvement they should be bringing in whatever tasks
they perform to achieve excellence in whatever they do. The importance of innovation focused
on out of the box thinking practices that the students need to inculcate amongst them. The
students were made alert that their performance was available and they would be monitored
through eduknox software. A fter the power packed sessions, the students enjoyed zumba.

Day 4

Time Particulars Resource Person

Mr. Maruti Prasad

nd .
06.30am Onwards Out Bound Activity MDFB ﬁ;;aﬁﬁsgﬁ:ﬂ:tor
MBA I*'yr Coordinator

-

An outbound activity was planned for the students at KanhePhata. The students started at 8:00
am. from IICMR and reached back at 7:30 p.m. At KanhePhata the students enjoyed

mountaineering and rapling in rain. They performed these activities along with the available
guides to ensure safety.

Precious Moments

Outcome
The faculty members w
environment.

Day 5§




Procions Mowments
5




the inputs 1o be given to

them through Career

O0rdinating different activities,
Jence that “Together We Can”,

Approved by

Dr, Abhay Kulkarn;

DIRECTOR
nstitute of Industria| g Comput,

Hanagemenl & Research [LLC.n
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